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1. Purpose 1. Hean

1.1. The purpose of this Policy is to detail the 1.1. Ilenpto HacTosmedd IlomUTHKHM SIBJISETCS OIHCAHHE

requirements and processes in the Region of Presence of TpeboBanuii u nporenyp, KOTOPBIX CIEIyeT MPUICPKUBATHCS B

Astellas for: Pernone npucyTcTBUSI KOMIIAHUH «ACTEIIac s

*  BBLABJICHUS M yperynupoBaHus KOH(INKTOB HHTEpPECOB;
YTBEPXKJCHUsS MpolLlecca COINIACOBaHMS W OTYETHOCTH
CotpynunkoB Kommanmn no KoH(nukTy HHTEpecoB u
MOAapKaMm;
MHMHUMU3ALUN  KOPPYNIUOHHBIX PHUCKOB U  PHUCKOB
3IIOYNOTPEOJICHUH, CBSI3aHHBIX C TIOTEHIMAJIbHBIMH U
¢axrnaecknmu KoHIMKTaM1 HHTEPECOB.

= identifying and managing conflicts of interest;

= approving the process of coordination and reporting
of Company Personnel in respect of conflicts of
interest ; and

=  mitigating corruption risks and risks of abuse related
to potential and actual Conflicts of Interest.



This Policy was prepared in accordance with the
requirements of the Policy on Government Relations and
Interaction with Public Officials of the Astellas Branch
in Russia and CIS and CP-GL-EM-POL-0008 Policy on
Conflicts of Interest Policy of the Astellas Group, as well
as the Codes of Practice of the International Federation
of Pharmaceutical Manufacturers & Associations
(IFPMA), the European Federation of Pharmaceutical

Industries and Associations (EFPIA), and the
Association of  International Pharmaceuticals
Manufacturers (AIPM).

All stages and procedures related to Conflicts of Interest
shall be performed pursuant to this Policy, other relevant
Astellas procedures, the Code of Ethics of Astellas in the
Region of Presence, as well as other applicable laws and
regulations.

1.2. This Policy replaces Conflict of Interests Policy
(POL-APRU-2016-02, version 2.0) dated April 01, 2016
and Policy on business gifs (POL-APRU-2016-02,
version 2.0) ot dated April 01, 2016.

2. Scope of application

2.1. This Policy applies to all Personnel performing their
functional responsibilities pursuant to their employment
contracts affiliated companies of Astellas on the territory
of Russia, Ukraine, Azerbaijan, Armenia, Belarus,
Kazakhstan, Kyrgyzstan, Moldova, Turkmenistan,
Uzbekistan, Georgia, Tajikistan and Mongolia (Region
of Presence).

All Astellas representative offices and affiliates in the
Region of Presence must follow the provisions of this
Policy.

3. Definitions

Hacrosimass IlomuTrka mOATOTOBICHA B COOTBETCTBUU C
TpeboBanusaMu «llorumuxu ¢puiuana xomnanuu Acmeniac 6
Poccuu u cmpanax CHI no e3aumooeiicmeuro ¢ opeanamu
20CY0apCmeeHHOl 61aCmu U NPeOCMAgUMeNaMU 20CYO0apCmMEay
u CP-GL-EM-POL-0008 «lloaumuka I[pynnvl xomnanuu
«Acmennacy 6 omnowenuu Kongnuxkmos unmepecogy», a Takxe
Konekcos Hamnexameit  [lpaktukun ~ MexayHapomHoi
denepanuu (hapmaneBTHUECKUX OPOUM3BOAUTENCH |
accoluarnyi (IFPMA), EBpomneiickoii dheneparyn
(dhapMareBTHIECKON MPOMBIIEHHOCTH 1 accormanuii (EFPIA)
u  Accomuanuu  MEXIYHApOIHBIX  (hapMaleBTHUCCKHX
npousBoauteneir (AIPM).

Bce osrtanel w  mponenypsl, cBs3aHHble ¢ KoHQIUKTOM
HMHTEPECOB, JOJDKHBI BBITOJIHATHCS B COOTBETCTBUU C JAHHOM
[TonmuTHKOW, WHBIMH COOTBETCTBYIOIIMMH  MpOILEIypaMH
KoMnaHuu «Actemtac»y, KoxekcoM OTHKHM W CIyKeOHOro
noBezieHus coTpyaHuKkoB Kommanuu B Pernone npucyrcrsus, a
TaKkKe JAPYTMMH NPUMEHHMBIMH 3aKOHAMH U HOPMATHBHO-
MIPaBOBBIMH aKTaMH.

1.2.Hacrossmas  IlommTuka 3ameHser co0Oil  JOelCTBUE
ITomutuku B oTHOIIEHHH KoHGuuKTa nHTepecoB (POL-APRU-
2016-02, Bepcus 2.0) ot 01.04.2016 roma u Ilomutukm ™o
nenoBeiM Togapkam  (POL-APRU-2016-06, Bepcust 2.0) ot
01.04.2016 rona.

2.  Of0aacTh NnpUMeHeHUst

2.1.Hacrosimass  IlonuTuka pacmpocTpaHsieTcss Ha  BceX
COTpyAHUKOB, BBINOJHSIOMNAX CBOM  (DYHKIHOHAIBHBIC
0053aHHOCTH Ha OCHOBAaHWU 3aKJFOUYEHHBIX C HUMHU TPYJOBBIX
JoroBopoB B ad¢mimpoBaHHbIXx KommaHusix «AcTemnac» Ha
tepputopun Poccum, Ykpauwnvl, A3zepOaiimkana, ApMmeHHH,
benapycu, Kazaxcrana, Keipreizcrana, MonoBsl,
TypkMmenucrana, ¥Y3b0ekuctana, I'pysum, TalkukucTaHa u
Monronnu (Pernon npucyTcTBus).

Bce mnpexncraBurenscTBa W adGHIMpPOBAHHBEIE KOMIAHUU

((ACTGJ'IJ'IaC» B PCFI/IOHG HpI/ICyTCTBI/IH JOJI’KHBI CJIEAOBATh
MOJIOKEHUSIM HacTtosmei [lomutuku.

3. Omnpenenenus


https://www.multitran.ru/c/m.exe?t=4242052_2_1&s1=AIPM
https://www.multitran.ru/c/m.exe?t=4242052_2_1&s1=AIPM

Term Definition Tepmun Omnpenenenne

Business Gifts | Gifts given by Personnel on behalf| | TenoBbie [onmapku, MIPEOCTABIISAEMbIE
and/or at the expense of the noapKu CoTpyIHUKaMH OT WUMEHH W/WIH 32
Company by contracting parties cyuer Kowmmanum KoHTpareHTam w
and other third parties, as well as UHBIM TPETBUM JIMIAM, a TaKKe
gifts obtained by the Company or nojapku, kotopeie Kommnanus mu eé
its Personnel from contracting CoTpyTHUKH MOJTy4Yar0T oT
parties and any other third parties KoHTpareHToB 1 MHBIX TPETHUX JIHII B
as part of fulfilling their job duties. pamKax WCTIOJTHEHUS CBOHX

JOJDKHOCTHBIX OOSI3aHHOCTEH.

Official 1) A person exercising functions JosxHocTHoe | 1) JInio, moCTOSHHO, BPEMEHHO IJIH
of a public official or JIMLO M0  CHELUUAIBHOMY  IMOJTHOMOYHIO
organizational and administrative OCYILIECTBIIAIOLIEE GbyHKIUN
functions in  state, local MIPEICTaBUTEIS BJIACTH, 6o
authorities, state and municipal BBITIOJIHAIOLIEE OpraHU3allMOHHO-
institutions, and the Armed pacropsauTeNbHbIe,
Forces of the Russian Federation aJIMHHUCTPATHBHO-X03HCTBCHHEIC
or other military units on a ¢GyHKIMM B TOCYAApCTBEHHBIX
permanent or temporary basis, or opraHax, opraHax MECTHOT'O

based on special authority;

2) candidates for positions in

state, local authorities, state and
municipal institutions, and the
Armed Forces or other military
units;

3) a person employed by a
business entity where the state or
a municipal unit has a share;

4) any appointed or elected person
holding a post with any legislative,
executive and judicial government
authority of a foreign state, or a
public official acting for a foreign
state, including for a government
authority or a state organization, or
a person previously holding a
public post provided that less than
one year has passed since the time
of their resignation.

CaMOYTIpaBJIeHHs], TOCYJapCTBEHHBIX
U MYHMLUOAIBHBIX YUYPEXKICHUSX, a
Takke B Boopyxennsix Cmnax u
WHBIX BOMHCKUX (POPMHUPOBAHISX;

2) JInmo, SABJISIIOLIEECS
KaHIMIaTOM/COMCKATENIEM Ha IIOCT B
TOCY/IapCTBEHHBIX OpraHaX, OpraHax

MECTHOTO CaMOYIIPaBIEHHUS,
TOCYJapCTBEHHBIX U MYHHUIIMITIATBHBIX
YUPEKICHUSAX, a TaKxKe B
Boopyxennpix Cuiax W HMHBIX

BOMHCKHX (DOPMHUPOBaHHUSAX;

3) Jlumo, siBRSONIEECS COTPYIHUKOM
KOMMEPUYECKOU OpraHu3aluy,
aKIMOHEPOM WM  COOCTBEHHHKOM
KOTOPOH SIBJIACTCS TOCYAapCTBO WU
MYHHIUIIAILHOE 00pa30BaHuE;

4) Jlroboe  Ha3HawaeMoe WU
n3dupaeMoe  JIMIO, 3aHUMAloIee
KaKyI0-Inoo JIOTDKHOCTh B
3aKOHO/IATELHOM, HCIOIHHUTEIBHOM,
CyneOHOM opraHe HWHOCTPaHHOTO
rocyapcraa, W JIMLIO,
BBITIOJTHSIOIIEE KaKyIo-1100
MyOJIMIHYIO (YHKITHIO JUIsl

HWHOCTPAHHOT'O0 TrocydapCTBa, B TOM
qucie Ui IyOJMYHOrO BEJOMCTBA
WU TOCYAAPCTBEHHOTO MPEAIPUSITUS
b0 Mo, paHee 3aHUMAaBIIICe
nyOJUUYHYI0  paHee  3aHMMaBIIEe
MyOJUUYHYIO JOJDKHOCTb, C MOMEHTA
CJIOKEHUSI IIOJJHOMOYMH KOTOPOIO
npouuio Mexuee 1 roaa.




Term Definition Tepmun Omnpenenenne
Company, All representative offices and Komnanus, Bce MpeCTaBUTEIbCTBA u
Astellas affiliates of Astellas in the Region KOMITAHUSA a¢¢pumupoBaHHBIC KOMIIaHUH
of Presence. «Actesutac»» | «Actemiac» B Permone npucyrcrBus.
Contracting Customers, suppliers, contractors, Kontparentst |Ilokynarenu, MOCTaBIIVKH,
Parties collaboration partners, distributors MOAPSTYMKY, JEJIOBble MapTHEPHI,
and any other entities or individuals IUCTPHOBIOTOPEI W JIIOOBIE ApyrHe
with whom the Company does OpraHM3aliy WK JULa, ¢ KOTOPBIMU
business or seeks to do business, Kommnanus yxxe BeIET UM CTPEMUTCS
whether by written arrangement or BECTU KOMMEPUYECKYIO IESTENbHOCTD,
not. HE3aBHCHUMO OT TOTO, O(OPMIICHBI JTH
TaKue B3aUMOOTHOIICHHSI B
MUCBMEHHOH hopme.
Conflict of| A personal interest (direct or Kondaukr JInynas 3aMHTEPECOBAHHOCTD
Interest indirect) of any Company HHTEPECOB (mpsimast mim KocBeHHast) COTpyIHIKA
employee that affects or may affect Kommanuu, KoTopass BIMsAET WIU
the proper performance of the MOXXET TIOBIHATh Ha HaJJIeKaIiee
relevant  job  responsibilities, WCTIOJTHEHWE WM JTOJDKHOCTHBIX
including  compromising  the o0s3aHHOCTEH, B  TOM  4HCJE
objectivity of his/her decisions; MOCTAaBUTh noJt COMHEHHE
and/or situations where a conflict OOBEKTUBHOCTh TPHHUMACMBIX WM
between such personal interest of peLICHNH; W/WIM CUTyalusi, KOraa
any Company employee and rights BO3HUKAET WIU MOXKET BO3HUKHYTh
and legal interests of the Company MPOTUBOpPEUNE  MEXKAY  JHIHOH
may arise, which, in turn, may 3aUHTEPEeCOBAaHHOCThI0 COTpyIHUKA
result in causing harm to rights and Komnanuu u npaBamMu ¥ 3aKOHHBIMH
legal interests, property and/or nHTepecamu KoMmaHuu, 4To, B CBOIO
business  reputation of the ouepellb, MOXET TPHUBECTH K
Company. NPUYMHEHUIO Bpeda MpaBaM U
3aKOHHBIM WHTEpecaM, UMYIIECTBY U
(nm) JIETTOBOH penyTanuu
Komnanun.
Ethics& Structural unit of JSC Astellas Orgea drukn | CrpykrypHoe — ompenenenme  AO
Compliance Pharma in cha'rge of fche u Kommiaence | «Acremnac ®@apmay, Otaen DTHKA U
Department development and implementation COOTBETCTBHSI 3aKOHOIATEIBCTBY, B

of compliance programs in the
Region of Presence.

Luxury Items

For the purposes of this Policy,
Luxury Items include, among
others, the following gifts:

30Hy OTBETCTBCHHOCTH KOTOPOTO
BXOAWUT pa3paboTKa W BHEAPCHUE
Kommutaenc nporpammel B Peruone
MIPUCYTCTBUS.

IMpenmer
pocKoIIH

[IpeameraMu pockomM B LEISAX
Hacrosmeil IlonmuTUKKU SIBISIOTCS, B
TOM YHUCJIE CIEAYIOIINE MOJAPKHU:




Term Definition Tepmun Omnpenenenne

Luxury Items e items of value (jewelry with IIpeamer e  JIparoLeHHOCTH (10BeNHpHbIE
pearls, unprocessed valuable POCKOLIH M3ICITHS s KEMUYTOM,
minerals, precious and semi- HEoGpPaBbOTAHHbIE IICHHbIE
p.recious stones (including MHHEpabl, JpAaroUeHHBE N
diamonds, sapphires, rubies, [OJIyIparoLeHHbIE KaMHH
emeralds), jewelry made of BKIIOYass aiMasbl, can@upel,
precious metals or metals BKJTIOYAs FOBEJIMPHBIE W3IENHUS
clad with precious metal); U3 JParoleHHOr0 MeTaia HIIN

* vehicles, including yachts, MeTajia, IJIaKUPOBAHHOTO
cars and other vehicles; and JPATOLCHHBIM METAIIOM);

* items belonging to the antique e  CpelcTBa TPAHCIIOPTA, BKIKOYAS
or having a cultural or artistic SXTBI, ABTOMOOWJIM W JpyTHE
value. TPaHCIOPTHBIE CPEJICTBA;

e  IIpeIMeTHI, SIBIISTFOTIIAECST
AHTHKBApUaTOM WIH HWMEIOLIHe
KyJIbTYPHYIO 17005
XyI0KECTBEHHYIO IICHHOCTb.
Applicable Laws |Laws and regulations of the IIpumennmoe | Hopmbl u TpeboBaHUS

Company’s Regions of Presence, 3aKO0HO/ATeJIb- |3aKOHOAATENbCTBA Pernona

as well as international laws and CTBO npucyrctBus Kommannn, a Takxe

regulations of foreign jurisdictions HOPMBI MEXIYHapOAHOrO IpaBa H

applicable to the Company or its 3aKOHO/ATELCTB MHOCTPAaHHBIX

personnel by virtue of the relevant rocynapcTs, KOTOpBIC
circumstances (such as doing pacmpoctpassitorcsi Ha Kommnanuio
business on the territory of any unn  ee COTpyIHHKOB B CHIY
specific state, terms and conditions COOTBETCTBYIOIIINX  OOCTOSITENBCTB
of any agreements with foreign (HampuMep, BeEACHHS ACSITENHLHOCTH
contracting parties, etc.). Ha TEPPUTOPHUH KOHKPETHOTO
rocyJapcTBa, YCIIOBHI JI0roBopa C
nHOCTpaHHBIM KOHTpareHTom u T. 1.).
Entertainment |Any event aimed at entertaining PasBiekarenn- |JIfoboe  MepompuarHe, — TNIaBHOH
event those present, including: lunches, HOe LEJIbIO KOTOpOTO SIBJISICTCS
dinners and other similar events, as MeponpusiTHe |pa3BlIcueHHE TeX JIHI, KOTOpHIE
well as sports, musical and other MIPUCYTCTBYIOT Ha TaKoM
cultural events. MEPONIPUATUH,  BKJIIOYas:  OOCJpbI,
YKUHBI u HUHBIC AHAJIOTHYHBIC
MEPOIIPpUATHSA, a4 TaKKE CIIOPTHUBHBIC,
MY3BIKaIIbHBIE 170101 IpyrHe
KYJIbTYPHBIE MEPOIIPUSATHS.
Reasonable A period, in which any employee Pa3ymubrii Ilepuon, B TedyeHHE  KOTOPOTO
Period learnt or should have learnt of any epuox COTPY/IHUK Y3HAI HIIM JOIDKCH OBIT
actual or potential conflict of y3HaTh O CYIIECTBYIOIIEM M
interest. MOTEHIUATEHOM KOH(IINKTE
HMHTEPECOB.




Term Definition TepmuH Omnpenesienne
Region of | The countries where Astellas is Pernon Crpauns! npucyrcreus Komnanuu
Presence present, namely: Russia, NMPUCYTCTBUSA | «AcTeiuiacy, a UMeHHO: Poccns,

Ukraine, Azerbaijan, Armenia,
Belarus, Kazakhstan,
Kyrgyzstan, Moldova,
Turkmenistan, Uzbekistan,
Georgia, Tajikistan and
Mongolia.

Astellas has the following
representative offices and
affiliates in the Regions of
Presence:

= Joint Stock Company
Astellas Pharma (Moscow,
Russia);
Address: 16, Marksistskaya
str., Russia
OGRN:1027700482490
General director Dejan
Jovanovic
Acting under the Charter.

= Astellas Pharma
Production Limited
Liability Company
(Moscow, Russia);
Address: 16, Marksistskaya
str., Russia
OGRN: 1147746234701
General director Dejan
Jovanovic
Acting under the Charter.

= Representative Office of
Astellas Pharma Europe
B.V. (the Netherlands) in
Moscow
Address: 16, Marksistskaya
str., Russia
INN: 9909006542
Head of Representative
office Dejan Jovanovic
Acting under the Power of
Attorney.

Ykpauna, AzepoaiikaH,
Apwmenns, beaapych, Kazaxcran,
Ksipreizcran, Mogajaosa,
TypkmeHnuncran, Y30eKHCTaH,
I'py3us, Tagsukucran u
MoHuroJust.

AcTeliac UMeeT CIeqyIole

MIPeICTaBUTENbCTBA U

a¢d¢uMpoBaHHbBIC KOMITAHUH B

Pernone npucyrctBus:

* AKUHMOHEpPHOe 001IeCTBO
«Acteanac ®apmay (Poccus,
Mockaa);

Anpec: PO, r. Mocksa, yi1.

Mapkcucrckas, 16

OI'PH: 1027700482490

I'enepansheiil nupextop HesH

Vosanosny

JlelicTByeT Ha OCHOBaHMHU Y CTaBa.
= (OO0uecTBO C OrpaHUYEHHOMH

OTBETCTBEHHOCTBIO «ACTeJLIAC

®apma IIponaxmen» (Poccus,

MockBa);

Anpec: Anpec: PO, r. Mockaa,

yi. Mapkcuctckas, 16

OI'PH: 1147746234701

I'enepanbHbil nupexTop Jesn
HoanoBuu

JelicTByeT Ha OCHOBaHUM Y CTaBa.

= [IpeacTaBUTENbCTBO YACTHOM
KOMIIAHMH ¢ OTPAHUYEHHOH
OTBETCTBEHHOCTBHIO «AcCTeJlIac
®apma IOpon B.B.» B T.
MockBa;
Anpec: Anpec: PO, r. Mockaa,
yi. Mapkcuctckas, 16
MHH 9909006542
I'nmaa [IpencraBurenscTBa
J1. MoBaHoBHY
JleiicTByeT Ha OCHOBaHUU
JloBepeHHOCTH.




Term Definition Tepvun Onpenesienne

Region of = Astellas Pharma Limited Pernon = OO0wuIeCTBO ¢ OTPAHNYEHHOI

Presence (cont.) Liability Company (Kyiv, NPUCYTCTBHSI OTBETCTBEHHOCTLIO «AcCTeIac
Ukraine); (mpozomkenue) ®apma» (Ykpauna, Kues);

Address: 04050 Kiev,
Pimonenko str. 13 bld 7B,
office 7B/41

Registration number:
37994221

General director Dejan
Jovanovic

Acting under the Charter.

=  Astellas Pharma Limited
Liability Partnership
(Almaty, Kazakhstan);
Address: The Republic of
Kazakhstan, Almaty,
050059, Bostandyksky
district, prospect Ali-Farabi,
15 ug. of Zheltoksan street,
Business Center "Nurly
Tau",
building 4B, office Ne19-4B-
10
Registration number:
151240006622
Authorized representative
Dejan Jovanovic
Acting under the Power of
Attorney.

=  Astellas Pharma Limited
Liability Company (Minsk,
Belarus);
Address: the Republic of
Belarus, Minsk,
Internacionalnaya str. P.36
bld.1, Floor 5, office 523
Registration number
192573713
Authorized representative
Dejan Jovanovic Acting
under the Power of Attorney.

Anpec: 04050, Kues, yn. M.
[Mumonenko, 1.13, koprt. 7B, od.
7B/41 ETPIIOY 37994221
I'enepanbusliii nupexTop JesH
MosanoBHY

JelicTByeT Ha OCHOBaHUU Y CTaBa.

ToBapuiecTBo ¢
OrpaHUYeHHOM
OTBETCTBEHHOCTBIO «AcTeJL1ac
®apmay» (Kazaxcran, AiIMaThbl);
Anpec: Peciyonuka KazaxcraH,
050059 r. AnmaTsl,
Bocrannpikckuil paiion, np. Amib-
®dapadw, 15 yr. yauib
XKenrtokcan, buznec Llentp
«Hypnel Tay», 3nanue 4 B, oduc
19-4B-10

BUH 151240006622
YII0IHOMOYEHHBIN
npencrasutens Jesn MosaHosnd
JericTByeT Ha OCHOBAaHUU
JoBepeHHOCTH.

OO0u1ecTBO € OrpaHUYEHHOI
OTBETCTBEHHOCTBIO «AcCTeJlIac
Dapma» (beaapycb, MuHck);
Anpec: 220030, r. MuHCK, yi1.
WnuTepHanuonanbHas. 36 kopi. 1,
aTax 5, oduc 523 ten./daxc
+375(17)200-52-06

220030, PH 192573713
Y01THOMOYEHHBIHI
npencrasutens Jless HopaHosuy
JlelicTByeT Ha OCHOBaHUU
JloBepeHHOCTH.




Term Definition Tepvun Onpenesienne

Region of = Astellas Pharma Limited Pernon = OO0wuIeCTBO ¢ OTPAHNYEHHOI
Presence Liability Company (Baku, NPUCYTCTBUSA OTBETCTBEHHOCTBI0 «AcTeiac
(cont.) Azerbaijan); (ponosKeHHe) ®apma» (Asepoaiirxan, baky);

Address: The Republic of
Azerbaijan, AZ1065, Baku,
Yasamal District, J.Jabbarly
Str. 44 Ten +994 12 492 34
88, Registration number:
1304330031

Authorized representative
Dejan Jovanovic

Acting under the Power of
Attorney.

Representative Office of
Astellas Pharma Europe
B.V. (the Netherlands)in
the Republic of Belarus;
Address: the Republic of
Belarus, Minsk,
Internacionalnaya str. 36-1,
Floor 5, office 523
Registration number: 3818
Head of Representative
office Dejan Jovanovic
Acting under the Power of
Attorney.

Representative “Astellas
Pharma Europe B.V.” in
Ukraine;

Address: 04050 Kyiv,
Pimonenko str. 13 bld 7-B,
office 7B/41 Registration
number 21681493

Head of Representative
office Dejan Jovanovic
Acting under the Power of
Attorney

Representative Office of
Astellas Pharma Europe
B.V. (the Netherlands) in
the Republic of
Kazakhstan;

Anpec: A31065,
A3epbOaiimkanckas PecyOnuka,
r. baky, Slcamanbckuit paiion, yi.
k. >xab0apist 44

Per.nomep 1304330031
Y10ITHOMOUYEHHBIN
npeacrasutens Jlesn Mosanosuy
JlelicTByeT Ha OCHOBaHHMH
JloBepeHHOCTH.

IIpeacTaBuTENBCTBO YACTHOM
KOMIIAHUY € OTPaHUYeHHOM
OTBETCTBEHHOCTBIO «AcCTeJslIac
®apma IOpon b.B.»
(Hunepaaunasi) B Peciybiiuke
Benapycs;

Anpec: 220030, r. MuHCK, yi1.
WnTepnanuonansHas. 36-1, atax
5, ouc 523, perucTpanOHHBIH
Homep 3818

I'naBa IIpencraButenscra JlesH
MoanoBuy

JericTByeT Ha OCHOBAaHUU
JoBepeHHOCTH.

[peacraBuTeabCTBO «AcTeIAC
®apma IOpon B.B.» B
Yxpaune;

Anpec: 04050, Kues, yn. M.
[MumoneHnko, 11.13, kopr. 7-B, od.
7B/A1ETPIIOY 21681493

I'nasa IlpencraButensctBa JlesiH
MoanoBuy

JelicTByeT Ha OCHOBaHUU
JoBepeHHOCTH.

IIpeacraBUTENBbCTBO YaCTHOM
KOMIIAHHMH C OTPAHMYCHHOMN
OTBETCTBEHHOCTBHIO «AcTeslIac
®apma IOpon b.B.»
(Hunpepaauasl) B Pecnnyoimke
Kazaxcran;




Term Definition Tepvun Onpenesienne

Region of Address: The Republic of Pernon Anpec: Pecrybnmuka Kazaxcram,
Presence Kazakhstan, Almaty, NPHCYTCTBHA 050059, r. Anmarsl, Pecrry6iuka
(cont.) 050059, Bostandyksky (nponomxenue) Kazaxcran, 050059, ropon

district, prospect Ali-Farabi,
15 ug. of Zheltoksan street,
Business Center "Nurly
Tau", building 4B, office 19-
4B-10

Registration number: 3860-
1910-IT-0

Director Dejan Jovanovic
Acting under the Power of
Attorney.

= Representative Office of
Astellas Pharma Europe
B.V. (the Netherlands) in
the Republic of
Uzbekistan;
Address: The Republic of
Uzbekistan, 100015,
Tashkent, Mirabadsky
district, Afrosiab 14/ +9987
12560195, Registration
number: 2651
Head of Representative
office Dejan Jovanovic
Acting under the Power of
Attorney.

= Representative Office of
Astellas Pharma Europe
B.V. (the Netherlands) in
the Republic of Moldova;
Address: The Republic of
Moldova, 050002, Chisinau,
Stefan cel Mare 202, MD-
2000, Registration number:
204005
Head of Representative
office Dejan Jovanovic
Acting under the Power of
Attorney.

AnmaTtsel, bocTaHABIKCKHI palioH,
npoctiekT Anp-Dapadu, 15, yron
yiuusl XKentokcan, busHec-
Lentp «Hypuner Tay», kopnyc 4B,
ouc 19-4B-10
Peructpaunonnslit Homep 3860-
1910-IT-0 (1Y)

Jupexrop Jlesn MoBanoBud
JelicTByeT Ha OCHOBaHUU
[oBepeHHOCTH.

= JIpeacTaBUTEIbCTBO KOMIIAHUH
«Acrtennac ®apma IOpon B.B.»
(Hunepnaunasl) B PecnnyOiuke
Y306exkucran;
Anpec: PecniyOnuka Y30ekucraH,
100015, r. Tamkenr,
Mupabaackuii palioH,
yin.Adpocufad, 14/ +9987
12560195
Perucrpanmonusiii Homep 2651
I'naBa IIpencraBurensctBa JlesH
MoanoBuu
JericTByeT Ha OCHOBAaHUU
JoBepeHHOCTH.

= [IpeacTaBUTENbCTBO YACTHOM
KOMIIAHUM ¢ OTPAHNUYCHHOI
OTBETCTBEHHOCTBIO «AcCTeJLIac
®apma lOpon b.B.»
(Hunepaauasl) B Pecnnydiinke
MosiaoBa;
Anpec: Peciybnuka Mosnjosa,
050002, r. Kummunes, ltedan
yenr Mape 202, MD-2000
Peructparmmonnsiit Homep 204005
I'nasa IlpencraButensctBa JlesiH
MoBaxoBu
JelicTByeT Ha OCHOBaHUU
JoBepeHHOCTH.




Term Definition

Region of = Representative office of
Presence Astellas Pharma Europe
(cont.) B.V. (The Netherlands) in

the Republic of Armenia;
Address: The Republic of
Armenia, 0010, Yerevan,
V.Sargsyana Str. 26/1, Reg.
Ne 286.060.07539,
registered at 07.04.2010r.
Director Dejan Jovanovic
Acting under the Power of
Attorney.

Representative Office of
Astellas Pharma Europe
B.V. (the Netherlands) in
the Republic of
Azerbaijan;

Address: The Republic of
Azerbaijan, AZ1065, Baku,
Yasamal District, J.Jabbarly
Str. 44

Reg. number 1302224431
0f 01.06.2010

Head of Representative
office Dejan Jovanovic
Acting under the Power of
Attorney.

Representative office of
Astellas Pharma Europe
B.V. (the Netherlands) in
Georgia;

Address: plot Ne46/10,
Besiki Str. 0108 Thbilisi,
Georgia

Registration (identification)
cod: 404396890, registered
at 18.03.2011.

Director Dejan Jovanovic
Acting under the Power of
Attorney.

Representative Office of
Astellas Pharma Europe
B.V. (the Netherlands) in
Mongolia;

Tepmun Onpenesienne

Pernon = JlpeacTaBHTEIbCTBO KOMIIAHHHU
NMPUCYTCTBUS «Actennac ®apma IOpon b.B.»
(mpozomkenue) (Hupepianael) B Pecnny6iinke

ApMeHus;

Anpec: Pecniyoninka ApMeHus,
0010, r. EpeBan, yn. B. Caprcsina
26/1 Per.Homep 286.060.07539 ot
07.04.2010r.

Jupexrop Jlesn MoBanoBud
JelicTByeT Ha OCHOBaHHUH
JoBepeHHOCTH.

[peacraBuTeJbCTBO KOMIAHUH
«Acresuiac ®apma FOpon B.B.»
(Hupepaauasl) B
A3zepbOaiizkanckoii Pecyoiuke;
Anpec: A31065,
AzepOaiipkanckas Pecriybunka,
r. baky, flcamanbckuii paiioH, yiu.
JIx. JIxaG6apint 44

Per. Homep 1302224431 ot
01.06.2010r.

I'naBa IIpencraBurensctBa JlesH
MosanoBmu

[elicTByeT Ha OCHOBaHUH
JoBepeHHOCTH.

IIpeacraBurenbecTBo YacTHOM
KOMIIAHUM ¢ OTPAHNUYCHHOI
OTBETCTBEHHOCTBIO «AcTeJL1ac
®apma lOpon b.B.»
(Hupgepiaanasi) B I'py3un;
Anpec: 0108, I'py3us, . TonnucH,
paifon craporo Toumnmcu, yi.
Becuku, yuacrox 46/10
WnenTnduKannoHHbIN KO :
404396890, nata peructpanuu
18.03.2011r.

Jlupextop Jlesn Mosanosuu
JelicTByeT Ha OCHOBaHUU
JoBepeHHOCTH.

IIpeacTaBUTEIBCTBO KOMIIAHUM
«Acresiac ®@apma IOpon B.B.»
(Hunepaanasl) B MoHroamm;




Term Definition Tepvun Omnpenesenne

Region of Address: Ulaanbaatar, 1st Pernon Anpec: Ynaan6aarap,

Presence khoroo, Sukhbaatar NMPUCYTCTBUS Cyxkbarapckuii paiioH, 1

(cont.) district,Peace avenue-50, (npomomxenue) Xopoo, ITpocriekr Mupa-50,

Azmon Center, Ne 502, A3MOH 1eHTp, Ne §02

Registration number: PerucrparnonHsrii Homep:

9889264 9889264

Director of Representative

office Dejan Jovanovic I[PIPGKUTOP [IpencraBurenscTBa

Acting under the Power of Hesin MloBaHoBu4Y

Attorney. JleHCTBYET Ha OCHOBAHUM
[oBepeHHOCTH.

= The Representative Office .

of Private Limited Liability * IlpeacraBureancTBo YacTHOi

Company “Astellas KOMIIAHUH C OTPAHHYCHHOM

Pharma Europe B.V.” (the OTBETCTBEHHOCTBIO

Netherlands) in «Acresutac ®apma FOpon

Kyrgyzstan; b.B.» B KpIpreiscrane;

Address: Suerkulova str. Anpec: Keipreizckas

28/2 of. 302, Bishkek, the PecryGmnka, ropon bumkex,

Kyrgyz Republic yauua Cyepkyinosa, 28/2 oduc

Registration number: 302

130666-3300-I1-0 Perncrpanvonnsiii Homep:

Head of Representative 130666-3300-I1-0

office Dejan Jovanovic ['nasa Ipencrapurenscrsa

Acting under the Power of Hesin loBaHoBHY

Attorney. JleicTByeT Ha OCHOBAHHU
JoBepeHHOCTH.

= Representative Office of 5

Private Limited Liability * IIpeacraBurenabcTBo YacTHoi

Company “Astellas KOMIIAHHH C OTPAHUYCHHOI

Pharma Europe B.V.” (the OTBETCTBEHHOCTBIO

Netherlands) in «Acresutac ®apma FOpon

Turkmenistan; B.B.» (Hunepaaunasl) B

Address: Turkmenistan, Typkmenucrane;

Ashgabat, Bagtiyarlygskiy Anpec: TypkMeHHCTaH, )

etrap (district), Makhtumkuli r. Auxaban, barteispibirckuit

avenue, 141/1, office 311 sTparn(paioH), IPOCHEeKT

Registration number: Maxrymkynu nom 141/1, opuc

15157345 111 Ten/dpakc: 36-40-24/26

Director Dejan Jovanovic PerucrparnonHslii Homep:

Acting under the Power of 15157345 5

Attorney. HMupekrop Jlesan MoBaHoBuu
JelicTByeT Ha OCHOBaHUU

Reputational Risk of the Company’s incurring JloBepeHHOCTH.

Risk direct and/or indirect losses| |Pemyrammommsrii |Puck BO3HUKHOBEHHMS y
resulting from j[he refusal Qf its pHCK KoMmaHmu IpAMBIX  /WH
contracting parties to do business KOCBEHHBIX TIOTEPh B PE3yJIbTaTe
with the  Company  and/or OTKa3za Konrparenrtos oT

reduction in

cotpynuuyectBa ¢ Kommnanusimu




"/ COKpalleHus
KOJIMYECTBa/00bEMa Omepariyii




Term Definition Tepvun Omnpenesenne
Reputational the quantity/scope of transactions Penyraumonnsiii |Mexny — Kommanmed u  ee
Risk (cont.) by and between the Company and pHCK KonTparentamu B ciyyasix, Koraa
its contracting parties because of| |(mpomoinkeHue) MpUYUHAMH JTAHHBIX JTEHCTBUHA
the creation of a negative public SIBIIIETCS (dhopmupoBaHHe
opinion about any business HETraTUBHOTO 00I1[eCTBEHHOT O
aspects of the Company. MHEHHS O JHOOBIX  acleKTax
Media Mass media. nestenpHOoCcTH Kommanuw.
CMH CpenctBa MaccoBoi
Personnel All individuals covered by this MH(OPMAIHHL.
P“ohcy ai described in Section 2 CoTtpynHuku Bce ¢m3uueckme mma, Ha
(“Scope™). KOTOPBIX pacnpocTpaHsercs
neiictBue Hactosmeld IlomuTukwy,
Kak omnucano B Pazgene 2
Healthcare Doctors and other medical («O0nacTb NPUMEHEHHUS).
Professional yvogkerg, heads of healthgare Chennauer Bpaun W JpyrHe MeIHIMHCKIE
institutions, . pharmaceutl.cal 3ApaBoOXpaHeHusi | PAOOTHUKH, PYKOBOIUTEIH
workers, .1nclud1ng pharmacists MeTHITHECKHAX OpTaHHM3AIHi,
and dmgglsts, heads of pharmacy (dapmarieBTHYECKUE  PAOOTHUKH,
organizations and cher S [IPOBH30POB "
prqquglonals Whose; professional (hapManeBToB, DPYKOBOMHTEIH
activities subject are anTeYHbIX OPraHU3aIMi U JPYyrHe
pharmaceutlcal proc}ucts and Who, CIeIMAIHCTEL, TIpeMETOM
in t.hf.: course of their profes51onal MpohecCHOHATBHOI
activities, have the right o NIESITETBHOCTH KOTOPBIX SBJISIOTCS
p?escrlbe, recommend, acquire, (bapMAIeBTHYCCKHE TPOLYKTH 1
dispense or apply  Astellas KOTOpbIE B TIPOIECCE  CBOCH
pharmaceutical products. npoteccHORATBHO
JACATCIIPHOCTHU HUMCIOT paBo
Ha3HAyaTh, PEKOMEHIOBATh,
npuoOpeTath, OTIYCKAaTh WM
IPUMEHATh  (hapMalleBTUYECKHUE
MIPOIYKTHI KOMITAaHUH «ACTEIIac.
Souvenir Business gifts containing
products trademarks, logotypes and other CyBeHHpHasi JlenoBble IoIapKu, CoiepsKaIiine
symbols of the Company given to NP OAYKIHSI TOBapHBIE 3HAKHU, JIOTOTUITHI U
representatives of contractors and UHYI0 cuMBOIHKY KoMmnanunmy,
other third parties during nepeaBacMble MPEICTABUTEIAM
business meetings or public KoHTpareHTOB ¥ HHBIM TPETHUM
events and business gifts contains JIMIIaM BO BpeMsI IIPOBEICHUS
logotypes and other symbols of JICIOBBIX BCTPEY, IMyOJUIHBIX
the Contractors given to Astellas MEpONPUATHH, a paBHO [lenoBbIe
Personnel. MOAAPKH, COJEPIKALINE JTOTOTHIIBI
Family The spouse (including the M MHyIo CuMBOMMKY Kontparena,
Members domestic partner) of Astellas nofyaeMbe COTpyHUKOM

Personnel; a parent, grandparent,
child, grandchild, sibling or in-
law of Astellas Personnel or
his/her spouse or domestic
partner; or anyone (other than
domestic employees) who

KOMITAaHUHU «ACTeIacy.

YeHbl ceMbH

Cympyr/cynpyra (B TOM 4uCIe

TpaKIAHCKUN (-as)
cynpyr/cynpyra)  CoTpyaHHUKa
KOMIIaHU U «AcTemiacy;
MaTh/oTen], Oalymika/aemyika,
CBIH//IOYb, BHYK/BHYYKa,




Term Definition

shares such Astellas Personnel’s
home.

4. Conflict of Interest

4.1. General principles

4.1.1 Conflicts of Interest arise when personal
interests of Astellas Personnel, their relationships
with other individuals and legal entities, as well as
any other activities may directly or indirectly
influence or be perceived to influence the objectivity,
judgment or actions of the Personnel in respect of
Astellas.

4.1.2 It is impossible to describe in this Policy all
situations in which there may be an actual or potential
Conflict of Interest between the personal interests of
Astellas Personnel and the interests of Astellas. In
situations that are not covered by this Policy, Astellas
Personnel shall be governed by the principal purposes
and principles of this Policy, as well as by the
commitment to comply with the highest ethical
standards. Abiding by the transparency principle,
Astellas Personnel must consult with the Ethics and
Compliance Department to identify whether an actual
or potential Conflict of Interest is in existence or not.

4.1.3 Astellas Personnel shall notify the Company of
any actual Conflict of Interest as soon as they learnt
or ought to have learnt of the same, as well as of any
potential Conflict of Interest, where a failure to do so
will or may lead to the occurrence of an actual
Conflict of Interest.

4.1.4 Astellas Personnel shall carefully check their
transactions and external business relations, contacts
and communications, as well as operations of their

Opat/cecTpa WM HEKPOBHBIN
ponctBeHHUK COTpyIHUKA

Tepmun Omnpenesenne

KOMITaHuu «Actemiacy Jubo
ero/e€ cympyru/cymnpyra (B TOM
qrclie TPaKIaHCKHE); WK JTF000e
Jpyroe JuIo (KpoMe TOMaITHero
nepcoHaa), MIPOXKUBAFOIIEE
coBmMectHO ¢  CoTpyaHUKOM
KOMITaHUH «ACTeIacy.

4. KoH(auKT nHTEpEecoB
4.1. OcHOBHbIE IPMHIUIIBI

4.1.1 K KoH(}nuKTY WHTEpECOB OTHOCITCS CHUTYalllH, NpH
KOTOPBIX JINYHBIE HHTEpechl COTPYIHUKOB KOMITAHUH «ACTeItacy,
WX B3aUMOJICHCTBHSI C APYTUMHU JIFOJABMU M OPTaHU3ALUSIMH, a TAKKE
WHas JeSITEeIbHOCTh MOTYT MpPSIMO WIM KOCBEHHO BIIMATH WIIH
pacueHnBaThCS KaK BIHSIHHE Ha OOBEKTUBHOCTDH, CYXICHHE HIIH
nevicteust COTpyOHHKA B OTHOIICHUN KOMIIAHUH «ACTEILIACY.

4.1.2
B KOTOPBIX

B nmannoit IloauTuke HEBO3MOXKHO OIKMCATh BCE CUTYyaluu,

MOXKET CyHIeCTBOBATH (l)aKTI/I‘IeCKI/Iﬁ njin

NoTeHIMANBHbIH ~ KOHQIIUKT  WHTEpecoB  MeXAy  JIHIHBIMU
untepecaMu COTpYyJHHKOB KOMIIAaHUM «AcCTenaac» U UHTepecaMmu
KOMIaHuH «Actemacy. IIpy BO3HUKHOBEHMH CUTYyallUi, KOTOpPbIE
He omnucaHel B JaHHoW Ilomutuke, CoOTpyAHHMKaM KOMIAHHU
«AcTemacy cleayeT PYKOBOJICTBOBAaThCS OCHOBHBIMM LEISIMHU U
NpUHIMIIAMH HacTosied [lomuTuku, a Takke 00sS3aTEIBCTBOM IO
COOJIIOZICHUIO CaMBIX BBICOKUX 3THYECKUX HOpM. Clieys MpUHIUITY
oTKpbITocTH, COTpyJHMKAM KOMIIAaHHH «ACTeIIacy HeoOXOIMMO
oOpamarscst 3a KOHCYIbTalMed K coTpyaHukaM Otaena DTHKH U
KommutaeHe, KOTOpBIE TOMOTYT OIPEAEIUTD HATMIHe (PAKTHIECKOTO

WM noteHmansHoro KoHngurkra HHTEpECOB.

4.13
Kommannu o mobom dakrnaeckom Kondiukre nHTEpecos, Korma

CoTpyTHUKHA KOMIIaHMH «AcTeutac» 00s3aHbl COOOINATh

OHHU y3HAJIW WIIN JOJHOKHBI ObLIH Y3HaTb O HEM, a TAKXKE O I000M
NOTCHIMAJIbHOM KOH(i).]'II/IKTC HHTCPECOB, CCJIN HCCOO6H.ICHI/I6
MPUBCACT WM MOXET MPUBECTH K BOSHUKHOBCHHIO (I)aKTI/IquKOFO

Kondmnukra nHTEpECOB.

4.1.4
MNpOBEPATL CBOM CACJIKHM MW BHCIIHWE JCJIOBBIC OTHOIICHHA,

COpr,I[HI/IKI/I KOMITAHUH «ACTeIIacy 00sS3aHbI THIATCJIBbHO

KOHTAKThl U CBA3HU, a TAKKE ACATCIBHOCTh CBOMX INOJYHMHCHHBIX Ha

15



subordinates in terms of the existence of any actual or TpeaMeT HamH4KMs PearbHOr0 WIM TOTeHIMambHOro KoHdmukra

potential conflict of interest. HUHTEPECOB.

415 B
HEHCUEPNBIBAIOIINI CIUCOK (PaKTUYECKHX M IOTEHIHAIbHBIX

4.1.5 The table below provides a non-exhaustive list Tabaune

of actual and potential Conflicts of Interest:

HWKETIPUBEIEHHOMN TIpE/ICTaBICH

other companies.

the Company.

Prohibited if it
might influence or
be perceived to

Company.

the Company.

Use of Company
property and
information for personal
gain.

Prohibited.

4.2 Personnel’s business
Astellas for personal gain

decision in respect of 4.2 JlesioBoe pemenne CoTpyiHHKA B OTHOLICHHH KOMIAHHU

KoH(}auKTOB UHTEpPECOB:

ApPYrux KOMIIaHUAX.

Conflict of Interest A, Kareropusa  Konduukra

Permissibility JonmycTumMocTh
category HMHTEpPeCcoB
Astellas  Personnel’s JenoBoe pernreHue
business decision in CoTpynHUKa B OTHOIICHUH
respect of Astellas for | Prohibited. KOMITaHUU «Actennacy, | 3amnpemneHo.
their personal gain or MPHUHATOE B JMYHBIX
interest. HWHTEpecax.
. . . .| Requires a prior N Tpebyercs
Financial interest in 9 o P @UHAHCOBBIM HHTEpPEC B

authorization by IPEIBAPUTEIBHOE

paspemenne Kommnanun.

3anpemieHo, eciam  3TO
MOJKET TOBIUATH WIH
pacCICHUBAThLCS B

Ka4yCCTBC BJIMJIHHA Ha

. : influence  proper Hesnosbie TIOJIaPKH,
Business gifts, HaJJIeXKalee
. performance by pas3BieKaTeIbHbIE
entertainment events. BBITIOJTHEHHUE
the Astellas MEPOIPUATHS.
) CoTpynHuKaMu
Personnel of their
i Kommannu CBOHX
job
S JOJDKHOCTHBIX
responsibilities. N
o0s13aHHOCTEH.
JlenoBbie
Business  interactions | Requires a prior B3aMMOOTHOIICHHUS c | Tpebyercs
with Family Members | authorization by Ynenamu CEMBH | IPEABAPUTCIBLHOC
of Astellas Personnel. the Company. CorpynHukoB  KoMnaHuu | paspeuieHue Kommanuu.
«Actemmacy.
. . Requires a prior Tpebyercs
Position outside of the q o P
authorization by Pa6ora Bae Kommanmm. TIpEABAPUTEITHHOE

paspemmenne Kommanun.

Hcnons3oBanue
COOCTBEHHOCTH u
nHpopmanuu Kommnanuu B
JIMYHBIX IIEIISX.

3anpemnieHo.

«ACTeJ’[J’laC», NMPUHATOE B JIMYHBIX HHTEpPECax




4.2.1 Astellas Personnel in the course of their
employment shall not act and make business
decisions based on their personal interests, interests
of their Family Members, any other companies,
organizations or persons, except those of Astellas.

4.3. Financial interest in other companies

4.3.1 Astellas Personnel must exclude any financial
or other interest that may affect or create the
appearance of influence on their business decisions
or actions at Astellas.

4.3.2 Astellas Personnel are required to notify the
Ethics and Compliance Department in accordance
with Section 4.9 of this Policy if they or their Family
Members are in a position to receive financial or non-
financial benefits from a business decision,
assistance/conclusion/consummation of a transaction
with the participation of Astellas.

4.3.3 Astellas Personnel are required to notify the
Ethics and Compliance Department in accordance
with Section 4.9 of this Policy if they or their Family
Members own directly or through other persons more
than 1% of shares/participatory
companies that are Counterparties or
competitors of Astellas.

interests in
direct

4.4. Business Gifts, Entertainment Events

4.4.1 The commercial activity of Astellas is based on
honest and open relations with Counterparties.
Situations of unfair or privileged attitude of Astellas
Personnel to Counterparties, as well as this attitude
of Counterparties to Astellas, are not allowed.

4.4.2 Astellas Personnel and their Family Members
prohibited accepting, requesting,
to transfer things,

are from

encouraging any monies,
securities, services, works and other benefits not
related to Business Gifts, including tickets to
entertainment, cultural or sporting events, from any
third party, if this may affect or be perceived as
influence on proper performance by Astellas

Personnel of their duties.

4.2.1 CoTpyaHUKH «Actemacy» B xoJzie

OCYHICCTBJICHUSA prI[OBOﬁ JIeSITEILHOCTH HE JIOJIKHBI JeCTBOBATh

KOMIIaHHUH

W TPUHUMATh JEJIOBbIE PEUIeHHs, HUCXOIsS U3 CBOHMX JIMYHBIX
WHTEepecoB, YJIEHOB CBOEH ceMbH, HMHTEPECOB JIOOBIX JPYTUX
KOMITaHUH, OpTaHW3alMii WIM JUI, 32 WCKIIOYCHHEM HHTEPECOB
KOMIIaHUHU «ACTeIacy.

4.3 ®uHaHCOBBI HHTepeC B APYTUX KOMIIAHUAX

43.1
10001 (PMHAHCOBBIN UM MHOM UHTEPEC, KOTOPBIN MOKET MOBIUATh

COprIlHI/IKI/I KOMIIAHUH «ACTEeIIac» JOJIKHBI UCKJIHOYAaTh

WIH CO37aTh BHIUMOCTh BJIMSHHUS Ha WX JCJIOBBIC PEHICHUS WM
IEUCTBHA B KOMIIAHUHU «ACTeJu1ac.

432
Otnen Otuku m Kommiaenc B cootBercTBumM ¢ Pasmenom 4.9

COprIlHI/IKI/I KOMIAHUU «AcTeiiacy 00s3aHbl YBEOAOMIIATH

Hactosmer [lomuTuky, eciiv oHM WK UNeHbl X ceMel HaXoIATCs B
MOJIOXKEHHUHY, MPEATIOJIAraloneM MOTyYeHUE BBITOABI (PMHAHCOBOTO
WK He(DHMHAHCOBOTO XapakTepa OT NMPHHATHS JCIIOBOIO PEIICHHS,
CONEHCTBUSA/3aKIIFOUYECHUS/UCIIOTHEHHS
KOMIIaHUHU «ACTemnacy.

CIACIIKH C y4acTuEM

433
Otnen DOtnku m Komimraeuc B coorBercTBuM ¢ Pasgemom 4.9

CoTpyIHUKH KOMITAaHUHU «AcTeiacy 00s3aHbl yBEIOMIIITE

Hactosmer [lomuTuku, ecny oHU WM UJeHBI X CeMeil BIaICIOT
npsiMo MO0 depe3 Apyrux Jjul Oonee yem 1% akumii/mosneit B
KOMITaHUSIX, KOTOpBIC SBISIOTCA KOHTpareHTaMu WU MPSIMBIMU
KOHKYPEHTaMHU KOMITAHUH «ACTEIIac.

4.4 JlenoBble noaapku, Pa3piekareabHble MEPONPUSITHSI

44.1
MOCTPOECHA Ha JOOPOCOBECTHBIX U OTKPBITHIX OTHOILICHUSX C

KOMMep‘IeCKaH JCATCIIBHOCTh KOMIIAHUN «AcTtemmacy

Kontparentamu. He nomyckaercss BO3HMKHOBEHUE CHUTyalui

HECTIPaBEJIMBOTO WM  NPHUBUJIETUPOBAHHOIO  OTHOIICHHS
CoTpynHukoB KoMmnaHuu «Acrtemnac» kK KoHTpareHtam, a Taxke

TAaKOro OTHOIICHHUA KOHTpal"CHTOB K KOMITaHHH «ACTeIIacy.

442
3alpelieHo MPUHUMATH, 3allpallliBaTh, MOOYXKIaTh K Iepemade

CoTpynHukaM KOMIaHUU «AcTtenacy U UieHaMm ux cemeit

TMOOBIX BEIEH, JCHEKHBIX CPEIICTB, IIEHHBIX OyMar, yciyr, padboT u
WHBIX BBITOJI, HE OTHOCSAIIMXCS K J[€TOBBIM 1MOjapKaM, B TOM YHCIIE
OMJICTOB Ha pa3BlieKaTeNIbHbIC, KYJIbTYpHBIC WM CIOPTHBHBIC
MEPONIPUATHS, OT JHOOOH TpeThel CTOPOHBI, €CIU 3TO MOXKET
TIOBJIMSATH WIJIA PACIICHUBATHCS B KAYECTBE BIMSIHUS Ha HaJ[IeKaIIee
BBITIOJIHEHUE «AcTtennacy»

CoTpyaHUKaMu KOMIIaHUH CBOUX

JIOJDKHOCTHBIX 00SI3aHHOCTEN.



4.4.3 If any Astellas Personnel believe that the giver
offers such a gift as a bribe, such Personnel must
immediately notify the Ethics and Compliance
Department thereof.

4.4.4 If there are any doubts about the legality or
ethical nature of their actions related to accepting or
giving a Business Gift, Company Personnel are
obliged to notify their immediate manager and
employee of the Ethics and Compliance Department
before giving or accepting Business Gifts. The
admissibility, limitations and procedure for giving
and receiving Business Gifts and invitations to
are further described in
Sections 5, 6 of this Policy.

Entertainment events

4.5 Business interactions with Family Members of
Astellas Personnel

4.5.1 Astellas Personnel should not enter into
business relationships, including when purchasing or
entering into other commercial transactions, with
Counterparties in which Family Members of Astellas
Personnel are employees, directors, managers, or
have a financial interest.

452 If there is no objective and reasonable
opportunity to establish relationships with alternative
Counterparties, Astellas may consider entering into
business relationships with Counterparties in which
of Astellas
employees, directors, managers, or have financial
interest. In this case, the Department of Ethics and
Compliance is required to provide

authorization to initiate such relationships.

Family Members Personnel are

its prior

4.5.3 If the Astellas Personnel’s Family Member is
an Official, such Astellas Personnel shall not directly
or through other persons enter into business
relationships with this Official and Officials working
in the same structural unit, if such Official or
structural unit is authorized to decide or facilitate the
decision to act or refrain from action in relation to
Astellas.

4.5.4 In the event of a conflict of interest described in
Section 4.5.3., if there is no objective and reasonable
opportunity to establish relationships with alternative

443
JapuTeilb mnpeajiaracTt TaKoOMu noAapoOK B Ka4€CTBE B3ATKHU, EMY

Ecnu COpr]lHI/IK KOMIAHUU «ACTeIacy CHUTaACT, 4YTO

HEOO0XO0AMMO HE3aMeUIMTENILHO COOOIIUTh 00 STOM COTPYAHHKY
Otnena Dtuku 1 KommiiaeHc.

444
CBOHUX I[eflCTBHfI, CBA3aHHBIX C HpI/IHSITI/IeM NN I[apeHI/IeM I[CJ'IOBOFO

HpI/I JIIOOBIX COMHCHHSX B MMpaBOMEPHOCTH UJIU 3TUIHOCTU

nogapka, Corpynunk Kommanun 00s3aH MOCTaBUTh B H3BECTHOCTh
CBOETO HETIOCPEICTBEHHOI'O PYKOBOAWTENS M COTpyaHHKa OTmena
Otuku 1 KommaeHc npexie, 4emM JapuTh WK IpUHUMAaTh JlenoBbie
nojgapku. /lomycTHMOCT, OTpaHHUYEHHS U HPOLEAypa HapeHUs U
nomydeHust  J[eMmOBBIX — MOJApKOB W TMPUTJIAIICHHUH
PaspniexatenbHble MEpONpUATHS yKa3aHbl najee B Pazmenax 5, 6

Ha

HacTtosmueil [loautuku.

4.5 JlenoBble B3auMOOTHOIIeHHS ¢ UYjgeHaMH ceMbH
CoTpyIHMKOB KOMIIAHUH «ACTeJIACc»
4.5.1 CorpyaHHKaM KOMIIAaHUH «ACTeJIac He CIelyeT BCTYNaTh

B JI€JIOBblE€ B3aMMOOTHOIIEHHUS, B TOM YHCJE IPU 3aKylKax WIH
3aK/IIOYEHUHY MHBIX KOMMEpUECKHX caenoK, ¢ KoHrpareHTamu, B
KoTopblx UneHsl cembu COTPYIHUKOB KOMIIAHUHM «AcTesuiacy
SBJISIFOTCS COTPYIHHKAMHU, AUPEKTOpaMHU, PyKOBOIUTEISIMU, JINOO
UMEIOT (PMHAHCOBBII HHTEpEC.

452
BO3MOXKHOCTb

Ecim  orcyrctByeT 0OBEeKTMBHAs H  OOOCHOBaHHAs

YCTaHOBJICHHSI B3aUMOOTHOIICHUH c
anpTepHATUBHBIME KOHTpareHTamu, KOMITAaHHUS «ACTEIIAC) MOXKET
pPacCMOTPETh BO3MOKHOCTb BCTYIIJICHU A B JCJIOBBIC
B3aMMOOTHOIICHHUA C KOHTpaFeHTaMI/I, B KOTOPBIX YjieHbl ceMbH
COTpyAHUKOB KOMIIAHUHM «ACTEIIacy SBISIOTCS COTPYAHUKAMH,
TUPEKTOpPaMH, PYKOBOAUTEISIMH, JIMOO WMEIOT (PUHAHCOBEIHA
uHTepec. B takom cimydae Otmen Otmku u KommmaeHc o06s3aH
MPEIOCTaBUTh IPENBAPUTENHHOE Pa3pelicHne Ha WHUIUHPOBAHIE

TaKUX B3aMMOOTHOIIIEHUH.

453
sBisiercst JlomKHOCTHOE N0, TO Takod COTPYIHUK HE JOIKEH

JPYTHX
JTaHHBIM

Ecnmu UnenoMm cembu COTpyIHMKA KOMIIAHUU «ACTEIIac)

npsAMo WKW  4Y€pPE3 M BCTynnatb B JICJIOBBIC

B3alMOOTHOILLEHUS  C JIOJDKHOCTHBIM ~ JIMIIOM U
JIOIKHOCTHBIMH JIMIIAaMH, pa0OTAIONIMMU B TOM K€ CTPYKTYPHOM
MOJpa3IeTICHUH, €CIN Takoe JIOMKHOCTHOE JIUIIO THOO0 CTPYKTYpHOE
MoJipa3/iejicHHe TMPABOMOYHO MPHHUAMATh JHOO COJICHCTBOBAThH
NPUHATHAIO JeHCTBHI/Oe3neiicTBII OO pelIeHNid B OTHOIICHHUH

KOMIIAHHUH «ACTeIacy.

4.54  Ilpu BO3HHUKHOBEHHUHU KOH(IIMKTa HHTEPECOB, OTIMCAHHOM B
n. 453,
BO3MOKHOCTb

€CII  OTCYTCTBYEeT OOBCKTHBHAsI U OOOCHOBAaHHAs

YCTaHOBJICHU A B3aMMOOTHOILLICHUI HWHBIMH

18



employees of Astellas or with alternative Officials,
Astellas may consider entering into a business
relationship between Astellas Personnel and the
Official being a Family Member of Astellas
Personnel (both directly and within the divisions of
Astellas Personnel and such Official). In this case, the
Ethics and Compliance Department is required to
give
relationships.

its prior authorization to initiate such

4.5.5 Astellas Personnel shall not hold the position of
an immediate manager, head of department or
controlling person for their Family Member.

4.5.6 Astellas Personnel are prohibited from exerting
any influence in matters of recruitment, dismissal,
salary, mode of work and rest of the Family
Members.

4.6. Work outside the Company

4.6.1 Work outside the Company is the personal
choice of Astellas Personnel. Astellas Personnel need
to make sure that there is no conflict between their
employment outside Astellas and official duties at
Astellas, as well as that their responsibilities at
Astellas are of top priority.

4.6.2 Before accepting a proposal or decision to
engage in labor, advisory, expert and other paid or
unpaid activities in any other organization or as a
self-employed person in a similar market segment,
Astellas Personnel shall obtain a prior written
approval from the Human Resources Department, the
Line Manager and Ethics
Department before signing employment and/or civil
contracts and agreements

and Compliance
documenting such
relationships either before receiving remuneration in
any form according to the deliverables of the above
activities, if the receipt of such remuneration
occurred before documenting labor relations.

4.7 Personal use of Company property and
information

COTpyAHHMKAaMH KOMIIAHUH «AcTemiacy WM ¢ AJIbTCPHATUBHBIMHA

JlOJKHOCTHBIMU «Actemnacy
paccMoTpeTh

B3aMMOOTHOLICHUA MEXKIY COpr,I[HI/IKOM KOMITAaHUU «AcTenac» 1

JIMaMu, KOMIIaHUA MOXECT

BO3MOKHOCTH BCTYILJICHUS B JIETIOBBIE
HomxHocTtHbIM nunioM — YneHom cembrn CoTpynHuka Kommanum
(kax HampsMyr, Tak U B paMKax mojpasneneHuit CoTpyqHHKa H

HomxHocTHoro suna). B takom cinydae Otaen Otuku u KoMmnaeHe

00s3aH  MpeNoCTaBUTh  NPEIBAPUTEIILHOE  pa3pelieHHe  Ha
WHUIUHPOBAHUE TAKHX B3aUMOOTHOIICHUH.
455 CoTpymHukH KOMIAHUM «AcCTelac» HE  JOJDKHBI

HaXOJWTBCA B TIOJIO)KCHUH HETOCPEICTBEHHOTO pPYKOBOIUTEII,
PYKOBOAMTENS MOApa3AeNeHUs UM KOHTPOJMPYIOUIEro Jula Ul
YneHa cBOel CEMBH.

4.5.6
OKa3bIBaTh JI00O€ BIHMSHHE B BOIPOCAaX IpPHEMa, YBOJIHHEHHS,
3apaboOTHON IUIaThl, pekuMa paboThl M OTAbIXa YneHa ceMbH
CotpynHuka.

CoTpynHukaMm  KOMOAHUHM  «AcTeluac»  3amperieHo

4.6. Padora BHe Komnanuu

4.6.1
Cotpynauka kommannu «Actemracy. COTpyIHHKaAM KOMIAaHHH

Pabora BHe Kommanuu — 3TO JHYHBIA BHIOOpP KaXIOTO

«Acrennacy HeoO0XO0IUMO YOSIUThCS B OTCYTCTBHHM KOH(IIMKTA
MEXIY MX 3aHATOCTHIO BHE KOMIIAHUU «ACTEJIac» U CIy)KeOHBIMU
0053aHHOCTSIMU B KOMIIAHUH «ACTEIUIacy, a TaKXkKe B TOM, YTO UX

00s3aHHOCTH B KOMITIaHUHU «AcTemacy SIBJIAIOTCSL
IIEPBOOYEPETHEIMU.
4.6.2 Tlpexxne 4YeM NOpUHUMATH TPEIJIOKEHUE WM PEIICHUE

3aHUMAaTbCsl TPYJOBOM, KOHCYJIbTATUBHOM, JKCIEPTHOM U WHOH
OIJIAYMBAEMON WM HEOIIAYMBAEMON JESTENFHOCTBIO B JIO0OH

JIpyTOii OpraHu3aluu 100 CaMOCTOSTEIIEHON
NpEeINPUHUMATEIbCKOW JIEATENIbHOCTBIO B CXOIHOM CETMEHTE
peiaKa, COTpyOHHKY KOMIIAHHH  «ACTeIutac»  HEoOXOIHMO

MOJIYYUTh MPeaBapUTEIbHOE MHCbMEHHOE paspemnienne Otmena mo
paboTe ¢ MepCOHAIOM, CBOETO HEMOCPEACTBEHHOTO PYKOBOIUTEIS 1
Otaena Otuku u KoMiaeHce 10 MOMEHTA MOIITUCAHNUS IOTOBOPOB H
COIJIAllICHUH TPYAOBOIO W/MIIHM TPAXKIAHCKO-TIPABOBOIO XapaKTepa,
0OPMIISIONIMX TAaKWE B3aUMOOTHOIICHHs JHOO 0 TMONyYCHHUS
BO3HATPAXJICHHS B JI000# (hopMe Mo pe3yabTaTaM BhIIICYKa3aHHOM
JIEATCILHOCTH,  €CNIM  TOJTyYcHHE

TaKoro BO3HArpaxacHus

HACTYITWJIO PaHbIIe 0(QOPMIICHUS TPYAOBBIX OTHOIICHUH.

4.7. UcnoJsb3oBanue codcTBeHHOCTH U HHpopmanuu Komnanuu
B JINYHBIX HeasIX



4.7.1 Astellas Personnel must not use, encourage or
consent to the use by others of, any Company
property for personal purposes, gain, benefit or to the
detriment of Astellas.

Astellas’
production sites, product inventories, other items of

4.7.2 Company property includes
value, vehicles, equipment, funds, technologies,
operating plans and confidential information.

4.7.3 Astellas Personnel must not use information
received in the course of their work with Astellas,
whether expressly marked as confidential or not, for
personal purposes, gain, benefit or to the detriment of
Astellas.

4.8 Certification

4.8.1 Astellas Personnel shall get familiar with
conflict of interest provisions of this Policy and sign
the Compliance Certificate for Astellas internal
regulations in respect of managing conflicts of
interest upon employment and each subsequent year,
thus confirming the absence of any Conflict of
Interest in respect of the position occupied (Appendix

1.

4.9 Notification

4.9.1 If Astellas Personnel have any actual or
potential conflict of interest with Astellas, such
Personnel shall notify his/her Lina Manager and
the Ethics and Compliance Department in writing (by
e-mail or by delivering the relevant memorandum) on
the existence of such Conflict of Interest within a
Reasonable Period.

4.9.2 If Astellas Personnel are not sure of the
existence of any actual or potential conflict of
interest, they shall contact the Ethics and Compliance
Department and obtain an acknowledgment in
writing of the non-existence of such Conflict of
Interest.

4.7.1  CoTpyIHUKH «AcTenac»

HCIIOJIB30BAaTh, CITIOCOOCTBOBATh  HCIIOJIB30BAHHIO  WJIH JaBaTb

KOMIIaHHUH HC JOJI2KHBI

COrJIacHe Ha HCIOJIb30BaHue COOCTBEHHOCTH KOMIaHWM B TMYHBIX
HeJsIX MO0 B yIepd WHTepecaM KOMIIaHHH «ACTeIacy.

4.7.2
qUCJIe: MPOU3BOACTBCHHBIC INIOMIA/IKH, 3aI1aChl MTPOAYKIIUU U ChIPbS,

K coOCTBEHHOCTH KOMITAaHHH «ACTEIIAC» OTHOCATCS B TOM

HUHBIC MaTepHuaJIbHBIC IOCHHOCTH, TPAHCIIOPTHBIC Cpe€acTBa,

o0opynoBaHue, (HUHAHCOBBIE CPEACTBA, TEXHOJOTHH, ILIAHBI

JIeSTeIbHOCTH, KOH(UACHIINAIbHAS HHPOPMAIIUS.

473  CoTpyaHHKam «AcTemac»y  3amperieHo

HCIIOJIB30BaTh I/IH(i)OpMaIII/IIO (BHe 3aBUCHUMOCTH OT TOI'O, IIOMCYCHA

KOMIIaHHUHN

OHa Kak KOH(UICHIHWAIbHAS WM HET), MOJYYCHHYI0 B XOJe
OCYILIECTBJICHUS TPYIOBOH AEATEIBHOCTH B KOMIIAHUU «ACTeiacy,
B JINYHBIX LEJIX JTHOO0 B yIIepO WHTepecaM KOMITaHIH «ACTEIIacy.

4.8 Cepruduxanus

4.8.1
O3HAKOMUTECS €

Kaxngpiit CoTpyaHMK KOMIIaHUM «AcTeluac» o00s3aH
nonoxkeHusiMu 1o KoHdnukTy uHTEpecoB
Hactosmer [lomutukn u moanucate CepTH]UKAT COOTBETCTBHS
BHYTPUKOPIOPATUBHEIM TPEOOBAHUSAM KOMIIAHHH «AcCTelniac» B
oTHomIeHnH KOH(IHKTa WHTEPECOB NpU TPYIOYCTPOWCTBE W B
MOCIIEAYIOIIEM KaKIBIH TOJ, IIOATBEP)KAast TEM CaMbIM OTCYTCTBHE

KOH(bJ'II/IKTa HUHTEPECOB Ha 3aHMMaeMoi JOJIKHOCTHU (HpnnoxceHHe

).

4.9 YBeaomJienue

4.9.1
BO3HHKAET

B cnyuae, ecnmu y CoTpyAHHKa KOMIAHUHM «ACTeIac

(akTHyeckWii WM TOTCHIHANbHBIH  KoH(uukT
MHTEPECOB C KOMIAaHUEH «Actemnacy, naHHbelil COTpyJHHUK 00s3aH
MHCEMEHHO YBEJIOMHUTH (I10 JIEKTPOHHO IOYTE WM ITOCPEACTBOM
CITy>keOHOMN 3aNMCKH) CBOETO HEMOCPEACTBEHHOTO PYKOBOJUTENS U
Otnen Otuku u Komrutaene o Hammunu KoHduukTa MHTEpecoB B

Pa3ymHsIii cpok.

492
YBEPEH B HAJIWYMM CYLIECTBYIOLIETO WM IOTEHLIUAIBHOIO

B cnyuae, ecaiu CoTpyAHMK KOMIIAHUM «AcTeiljiac» He

KoHnduukra wHTEpECOB, €My ClIeyeT MPOKOHCYIBTUPOBATHCS C
Otnenom Otuku u  KommiiaeHCc ¥ MNOIYyYUTh TMHUCBMEHHOE

MOATBCPIKACHUC B CIIydaC OTCYTCTBUA KOH(b.]'II/IKTa HUHTCPECOB.
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4.9.3 Astellas Personnel who became aware or have
good reasons to believe there exists an actual or
potential Conflict of Interest shall notify Astellas
thereof by reporting it to the Ethics and Compliance
Department or the Astellas hotline.

4.10 Managing Conflicts of Interest

4.10.1 If the Ethics and Compliance Department
identifies the existence of an actual or potential
Conlflict of Interest within 10 working days of being
notified thereof, a commission out of representatives
of the Ethics and Compliance Department, the
immediate manager of the employee, in respect of
which an actual or potential Conflict of Interest has
been established, as well as other persons designated
by the Ethics and Compliance Department to verify
and establish such Conflict of Interest.

4.10.2 The above commission shall adopt the
relevant resolution and notify the employee, in
respect of which an actual or potential Conflict of
Interest has been established, thereof in writing
within 30 calendar days after the commission was
established.

4.10.3 The affected employee shall, within 5 working
days of being notified, deliver a consent with the
resolution or a well-reasoned refusal to take any acts
specified in the resolution in writing to the Ethics and
Compliance Department.

4.10.4 Within 10 working days of obtaining a well-
reasoned refusal, the FEthics and Compliance
Department and Human Resources Department shall
resolve on taking the relevant measures in respect of
such employee pursuant to Applicable Laws, Astellas
policies and procedures. In certain cases it is possible
to send the case about a conflict of interests for the
consideration of the Compliance Committee.

5. Business Gifts

5.1. General principles

493
HU3BCCTHO WX KOTOPBIC UMCKOT JOCTATOYHBIC OCHOBAHUA IOJIaraTsb,

COprIlHI/IKI/I KOMIIaHHUH <(ACTCJ'IJ'IaC», KOTOPBIM CTaJIO

YTO UMEEeT MECTO (PaKTHUECKUil WM nmoTeHuuanbHbld KoH(uukT
HWHTEPECOB, JIOJDKHBI YBEJIOMHUTH 00 3TOM KOMIAHHIO «ACTeIIac,
myreM muchbMeHHoro yBemomuieHus Otaena Otk u KommmaeHc
00 COOOIICHHUS Ha TOPSIYYIO TMHAN KOMITAHUU «ACTeIuIac.

4.10 Yperysmmpopanue KoH(pnKTa HHTepecoB

4.10.1
(1)3KTI/I'—I€CKOFO WM MOTCHUOUAJIBHOI'O KOH(l)J'II/IKTa HWHTEPECOB B

B cnyuae ycranosnenust Otaenom Otuku u KomrmutaeHc

TeyeHnd 10 pabouymx JHEW ¢ MOMEHTa TOJYYCHHUS YBEIOMIICHUS
(opMupyeTcst KOMHCCHSI IO TPOBEpKe U ycTaHOBIeHMIO KoHdmrkTa
nHTepecoB m3 coTrpyaHukoB Ortmena Otukun u  Kowmmaenc,
HENOCPe/ICTBEHHOTO pyKoBoauTenss COTpyqHHKA, B OTHOLICHUH
KOTOPOTO  YCTaHOBJIEH (DAaKTHUECKUH WM TMOTEHLHATbHBIA
KoHdnukT nHTEpecoB, a Takke MHBIX JHIl M0 pemeHuro OTaena

Otk 1 Kominiaenc.

4.10.2 Komuccus Mo HNpoBepKe U YCTAHOBICHHIO (DaKTHUIECKOTO

Wi noTeHuuanbHoro  KoH(pnukTa  HMHTEpECOB  NpUHUMAET
COOTBETCTBYIOILI[EE pEIICHUE U YBEJOMISET 00 3TOM pEIICHUU B
nucbMeHHOH Qopme CoOTpymHUKAa KOMIIAHWH, B OTHOIICHHH

KOTOPOTO  YCTaHOBJIEH (DaKTHYCCKHH WM  TOTCHIMAJIHHEIH
Kongummkt uarepecos, B TeueHnn 30 KalleHAAPHBIX THEH ¢ MOMEHTA

(hopMUpOBaHWSI KOMHUCCHHU.

4.10.3 CoTpyAHUK, B OTHOLICHHH KOTOPOTO IPHUHSITO pPEIICHHUE
KOMHUCCHEH, B TEUCHHE 5 pabouyux IHEH C JaThl YBEIOMJICHHS
HaIpaBJsieT MUCbMEHHOE COIJIaCUe€ C MPUHATHIM PEIICHUEM WU
MOTHBHUPOBAHHBIM OTKa3 OT NPUHATHSA [EUCTBUM, YKa3aHHBIX B
peleHny, B mucbMeHHoH ¢opme B Otaen Ituku u KommaeHc.

4104 B teuenme 10 pabouynx JHEH C MOMEHTa MOJIydEHHS
MOTHBUPOBaHHOTO oTkaza Otaen Otuku u Kommuraeae n Otaen mo
paboTe ¢ TEpPCOHAIOM MNPHHHMAIOT PENICHHE O BO3MOXXHOCTH
TIPUHSITUS. MEP B OTHOIIIEHUH TaHHOTO COTPY/IHHUKA B COOTBETCTBUH
C HpI/IMeHI/IMI)IM 3aKOHOJATCJIIbCTBOM, a TaKXKE IIOJIMTHKAMU U
MpoleaypaMu KOMIIaHUH «AcTeiiacy. B ompeneneHHbIX cliydasx
BO3MOJKHO HarpagJieHHUe jemna o KoHpmukTe nHTepecoB COTpyaHUKA
Ha paccmoTrpenne Komrmaenc Komurera Kommnanum.

5. JeioBble mogapku

5.1. OcHOBHBIE IPUHITANBI
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5.1.1 The Company being a party to business
relations admits the possibility of exchanging
Business Gifts with its Contracting Parties as part of
interaction pursuant to generally accepted business
practices.

5.1.2 The Company shall not govern any relations
where gifts exchanged by the Company Personnel
result solely from personal relationships between
them, and such gifts are acquired out of personal fund
of Company Personnel. Such gifts are not attributed
to Business Gifts. However, the Company advises its
employees to consider the relevance of gifts given
and accepted to the event celebrated and their value.

5.1.3 All Business Gifts shall meet the following
criteria:

e they shall not contradict the principles and
requirements of the Anti-Corruption Policy,
Code of Ethics of the Company and Applicable
Laws;

e they shall be directly related to the Company
business (such as presentation or completion of
business projects) or generally accepted

such as Christmas, New Year,

International Women’s Day, memorable dates,

holidays,

anniversaries;

e they shall be reasonable, commensurate and not
attributed to Luxury Items;

e they shall not constitute a hidden remuneration
for any services, action, inaction, toleration,
protection, entitlement, resolution to enter into
any transaction, agreement, license, permit, etc.
or any attempted influence on the recipient for
any illegal or unethical purpose; and

e they shall not expose the Company, its
Personnel and other persons to reputational risk
in the event of disclosing information about
business gifts, their value, reasons, recipients,
etc.

5.1.1

IMPU3HACT

Komnanus, sBiAACh Y4aCTHUKOM JEJOBBIX OTHOLICHUH,
BO3MOXXHOCTh OOMeHa JlenoBbIMH MOJApKaMHU C
KonTparentamu [uid yKpeIUIeHHs B3aUMOIEHCTBHS B paMKax

OOIIETPUHSATON JISITOBOM MPAKTHUKH.

5.1.2
B cilyuasx, korza nomapku Mexnay CorpynHukamu Kommnanuu

Kommanus e PErIIaMCHTUPYET OTHOILICHU 1, BOBHUKAIOMIINE

SIBJITFOTCS CIICACTBHEM UCKITFOUUTEIIBHO JINYHBIX B3aUMOOTHOIIICHHH
MEXIy HUMH, U TaKhe MOJapKd MPHUOOPETaroTCs 3a CYET JIMYHBIX
cpeactB CorpyanukoB Kommanmu. Takue momapku K KaTeropuu
JenoBeix mogapkoB He oTHOCATCS. OqHako Kommnanust pekomeHayeT
cBonuM COTpyIHHKAM IMPH JapeHUHM W MPUHITHN TaKUX I10JapKOB
oOpaiaTh BHUMaHHE Ha UX YMECTHOCTb C Y4€TOM OTMEYaeMOro
COOBITHS M UX CTOUMOCTH.

5.1.3  Bce J[lemoBeie TOMAapKu JOIDKHBI COOTBETCTBOBATH

CIIETYFOIUM KPUTCPHUSM:

° HEe TMPOTUBOPEYUTh NpPHUHIUNAM U  TpeOOBaHUIM
AHTHKOPpYNIIMOHHOW  monuTuku, Kojaekca  ITHKH

Komnanuu u HOpMaM HpI/IMeHI/IMOFO 3aKOHOJaTCIbCTBA,

° OBITH TIPSAMO CBSI3aHHBIMHU C JESATENBHOCThIO KoMmanuu
(Hampumep, ¢ Ipe3eHTaluel WM 3aBeplIeHueM Ou3Hec-
MIPOEKTOB) WM C OOLIETTPUHATHIMY MPa3IHUKAMU, TAKUMHU
kak PoxnectBo, HoBbI rox, MexayHapOoaHbIN KEHCKUN
JIEHD, TAMSTHBIE JATHI, FOOUIIEN;

. OBITh pasyMHO OOOCHOBAaHHBIMH, JOOPOBOJIbHBIMHU,

COpasMEpHBIMU U HE ABJIATHCA Hpe}lMeTaMI/I POCKOIIH;

. HE TPENCTABIATH COOOH CKPHITOE BO3HATPa)XKICHHE 32

ycuayry,
MTOKPOBHUTEILCTBO,

JercTBue, Oe3lelcTBUE, TOMYCTHTEIBCTBO,

NpeAoCTaBlIeHNe NpaB, NPUHITHE

OTNpEJIETICHHOTO pEeHIeHus O CHAeNKe, COTJIalleHUH,
JIMLIEH3UH, pa3pelieHnd W T.M. WIM TOMNBITKY OKa3aTh
BJIMSIHUE Ha TMOoJydaTedss C HMHOW HE3aKOHHOW WIn

HEYTUYHOU I1ENIBIO;

. He co3jlaBaTh PenyrauuoHHbli puck i Komnanuw,
COTpyAHMKOB W HHBIX JIMI B CJIy4ae PAaCKpBITHS
uHpopMaruu o J[enoBBIX MOgapKax, B TOM 4YHCIe 00 HX
IIeHe, TOBOJAX, OMy4YaTeN X U T.II.
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5.1.5 Promo materials distributed by the Company,
as well as scientific and information materials given
to medical officers that are intended to improve their
professional level shall not be treated as gifts and fall
beyond the scope of this Policy.

5.2 Giving of gifts

5.2.1 Business Gifts given by Company Personnel as
part of performing their job responsibilities shall be
treated as given on behalf of the Company.

5.2.2 It is not permitted to give Business Gifts whose
value exceeds the established limits (the equivalent of
such value in a local currency):

. RUB 3,900 to  representatives  of
Contracting Parties; and
° RUB 3,000 to Officials.

It is prohibited to give gifts to Healthcare
Professionals in the Region of Presence.

5.2.3 To avoid an incorrect interpretation of this
Policy, Company Personnel shall be firstly governed
by the requirements and limitations imposed by
Applicable Laws of the place of business. If
Applicable Laws impose less stringent limitations
than the present Policy, Company Personnel shall be
governed by the provisions of this Policy.

5.2.4 1t is not allowed to give Souvenir Products on
behalf and at the expense of the Company to
Healthcare Professionals.

5.2.5. Materials and items which may be provided to
healthcare professionals to increase their professional
knowledge and bring benefits to patients are not
considered as gifts or souvenirs and are not regulated
by this Policy.

5.2.5 The value of gifts specified in Section 5.2.2 of
this Policy includes packaging, delivery costs, VAT,
and other associated costs.

5.2.7 For the purposes of this Policy, Company has
the following types of Business Gifts given by its

5.14
MaTepuanbl, a

PaCHpOCTpaH?[CMBIC Kommanwnei MIPpOMOLIMOHHBIC

TaKXKE MmpeaoCTaBIsAICMBIC CliICnyaJInucraM

3APAaBOOXPAaHCHUSA HAaYYHO-MCIANINHCKUEC

IIpEeaAHa3HAYCHHBIC

MH()OPMAIOHHBIE

MaTepualbl, JUIA ITOBBIIICHU A nux

IpoQeCCHOHATTFHOTO  YPOBHS, IOJAPKaMH HE CUHTAIOTCS U

HaXOIATCS BHE 00y1acTH AercTBUs JaHHOM [lomTrky.

5.2. Bpyuenue nogapkon

52.1 ]lenossle Bpy4aeMbIe

Kommanuu B paMKax HUCIIOJIHEHUSA UMHU TPYHAOBBIX O6$I3aHHOCT€I\/'I,

HOJAPKH, CoTpyaHukamu

JIOJDKHBI pacCMaTpUBAThCs Kak BpydaeMble oT nMeHH KomnaHuu.

5.2.2 He
MPEBBIIAOIINX

Joryckaercss  gapeHue  J[enoBBIX  TOJAapKOB,

1o CTOMMOCTHU YCTAaHOBJICHHBIC JIMMHUTBI

(3KBUBAJICHT TaHHOW CTOUMOCTH B MECTHOH BaJItOTE):

. 3900 py6uneii mpencraButessiM KoHTpareHToB;

. 3000 py6ueii JI0JDKHOCTHBIM JIATIAM.

[Tomapku cienmanucTam 3paBOOXpaHEHUS HE JOMYCKAIOTCS
BO BceM Perunone npucyrcteus Komnanun.

523
nanHoi [onutuku, CotpynHuku KoMnanuu moJDKHBI B IEPBYIO

Bo u30exaHrne HEKOPPEKTHOTO TPAKTOBAHUS MOJIOKEHUH

odepenb PYKOBOJCTBOBATHCS TPEOOBAHMAMU M OTPaHHICHHUAM,
HanaraeMbIMH [IpMEHHMBIM 3aKOHONATEIBCTBOM MECTA BEJCHUS
JgestrenbHOocTH. B cimydae, ecnm TpebGoBanus [IpumMeHmMoro
3aKOHO/ATENCTBA HaJararoT MEHEE CTPOTUE OrPaHUYEHHsS, YeM
nanHas [lonurtuka,

to Corpynaukun Komnanun HOIDKHBI

PYKOBOJICTBOBAThHCS MOJIOKEHUIMH HacTosien [Tonutuku.

5.24 He ponyckaercsa Bpyyenue CyBEHUPHOH NPOLYKLHH, OT
uMeHH U 3a cueT Komnanuu Criennpanuctam 3IpaBoOXpaHeHusl.

5.2.5.
HPEJOCTABICHBI

Marepuansl ¥ TpeAMETH, KOTOpbIE MOTYT OBITh

CHelMagnucTaM 3IpaBOOXpPAaHEHUs B  ILEJIX
MOBBIIICHUSAX WX HPO(ECCHOHATBHOW KBaNMA(UKAINU u
NPUHECEHUs] MOJb3bl  MAlMeHTaM, a He Ui JIMYHOTO
WCTIONb30BaHUSA, HE SBISIOTCS MOAApKaMU WU CYBEHHpAMH U HE

peryaupytorcs naHHoi Ionutukoit.

5.2.6. CToumocTh noJapka, ykazaHHas B IyHKTe 5.2.2 HacToseil
[TonmuTHKY, BKIIOYAET pacXo/bl Ha YIAKOBKY, AOCTaBKY HOJapKa,
H/IC u apyrue comyTCTBYIOIINE PACXOIbI.

5.2.7. B nenax nacrosmeil [Toautuku B KoMImanuy BBIIENSIOTCS

cieayromue BHAbBL I[eJ'IOBBIX nogapKoB, MPCAOCTABISICMbBIX
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Personnel on behalf and at the expense of the

Company:
. centrally acquired Business Gifts; and
. individual Business Gifts.

5.3 Centrally acquired Business Gifts

5.3.1 Business Gifts shall be acquired centrally, if the
proposed number of recipients exceeds 10 persons
and such gifts are given in commemoration of any
traditional holidays in the Company Region of
Presence (such as the New Year, Christmas,
International Women’s Day, memorable dates,

professional holidays).

5.3.2 The Company Personnel in charge of giving
gifts shall send an e-mail message/office memo to the
Ethics and Compliance Department 50 working days
prior to giving a gift to obtain approval of the list of
its recipients, description, value and reason of giving
the same.

5.3.3 Within 5 working days, the Ethics and
Compliance Department employee shall approve
such e-mail message/office memo or provide its
comments regarding any changes to the list of
recipients, composition and/or value of a Business
Gift. The Ethics and Compliance Department
employee shall give its approval or comments to the
responsible employee in the form of an e-mail
message or office memo.

5.3.4 The vendor for producing/supplying Business
Gifts shall be selected and confirmed by documents
in the manner established by internal regulations of
the Company.

5.4. Individual Business Gifts
5.4.1 The value of an individual Business Gift given

by any Company Personnel shall not exceed the
limits established by Section 5.2.2 of this Policy.

5.4.2 Ten (10) working days prior to the proposed
date of giving a Business Gift, the employee in

COprI[HI/IKaMI/I OT UMEHH 1 3a cueT KomnaHuu:

. LEHTPAIIM30BaHHO 3aKynaemMble [lesoBble IOAapKu;

° VHIUBUyaabHBIA [{enoBoit mogapok.

5.3 IlenTpaiu3oBaHHO 3aKynaemble /le10BbIe OTAPKHU

5.3.1
OCYILLIECTBIISIETCS B  CIydasX,

Hentpanu3oBannass  3akynka  JIedOBBIX  MOJAapKOB
KOIa NpeAroiaaraeMoe 4YHcCio
rorydaresiel mogapkoB mpepsimaeT 10 4emoBek U eciu MoBOJAOM
JUIs IpeocTaBieHus JlenoBoro nogapka sBiaseTCs TpaAuLMOHHBIA
npa3anuk Teppuropun aevictBusi Kommnanuu (Hampumep, HoBblit
rox U PoxnectBo, MexayHapOIHBIM KEHCKUHA JI€Hb, MaMsTHBIC

JIaThl, MpodeccHoHaIbHbBIC IPA3THUKH).

53.2
Komnanun

OTBEeTCTBEHHBI 3a JapeHue TnoxapkoB COTpyAHUK

HalpaBJIieT  3JICKTPOHHOE  IHCHMO/CITY)KEeOHYIO
3anucky coTpyaHuky Otnena Jtuku u Kommnaene 3a 15 pabounx
JTHEH JI0 Bpy4eHHUs TIoJjapKa JUIs TIOJIyYSHUs COTTIaCOBAHUS CITUCKA
nonyyatened JlemoBoro Tmopapka, OINHCaHUS W CTOMMOCTH

MTOIAPKOB, a TAKKe MMOBOAA JUISI TAPESHHSI.

533
Kommmaenc KomMmanuu HOMKEH COIIACOBaTh IpeaoCTaBJICHHOC

B Teuenue 5 pabouux nHel corpyanuk Otaena DTUKU U

AJIGKTPOHHOE  THCHBMO/CITYKEOHYIO ~ 3allUCKy  WJIH  JIaTh

KOMMEHTApHUH 0 HEOOXOIUMOCTH H3MEHEHUS CITMCKA MOTydaTeiei
mojapka, cocraBa W/WIH CcTouMocTd JlemoBoro mojapka.
Cotpynuuk Otaena Otuku 1 KoMimmaeHC TOMKEH MPEeAoCTaBUTh
orBercTBeHHOMY CoTpyaHuky KommaHuu coriacoBaHue WU

KOMMEHTapUH B BHJE 3JICKTPOHHOTO IHCbMa HWIH CIyXeOHOM

3aIIUCKHU.
534 Bpibop TOCTaBIIMKa TIO  HM3TOTOBJICHHIO/TIOCTABKE
JlenoBBIX  TOMApPKOB  OCYHIECTBISCTCS U MOATBEPIKAACTCS

JOKyMEHTAMH B COOTBETCTBHHU C IIOPSAKOM, YCTaHOBJICHHBIM
BHYTPEHHUMHU HOPMATUBHBIMU JOKyMeHTaMu KoMnanuu.

5.4 WupuBupyajabnbie [eg10Bbie MOgapKu

54.1
npenocrasisemoro Corpyanukom Kommanun,

CroumocTs uHAMBHUAyanbHOro JlenoBoro mopaapka,
HE JOJDKHA
IPEBBINATh JUMUTHI, yKa3aHHble B IIyHKTe 5.2.2 HacTosAlleH

IMonutukwn.

54.2
,HCJ'IOBOFO mogapka COTPYZ[HI/IK, OTBETCTBEHHBIN 3a AapCHue

3a 10 pabounx qHEH OO MPEANONaraeMoi 1aThl JapCHUS
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charge of the same shall deliver an e-mail
message/office memo to his/her immediate superior
and the Ethics and Compliance Department for

approval of:

o recipient of such Business Gift;

° gift description;
o gift value; and
o reason for giving it.

5.4.3 Within 5 working days, such immediate
superior and the Ethics and Compliance Department
employee shall approve such e-mail message/office
memo or provide their comments regarding any
changes to the list of recipients, composition and/or
value of a Business Gift. Such approval or comments
shall be provided to the responsible employee in the
form of an e-mail message or office memo.

5.4.4 The responsible person of the Company shall
furnish the following supporting documents to the
accounts department within the period set forth by the
Company:

o advance report with the confirming
documents approved by his/her immediate
superior;

o documents confirming the prior approval
of giving the gift by the immediate
superior and the Ethics and Compliance
Department; and

o documents containing description and

value of the gift.

5.4.5  The employee of the Ethics and Compliance
Department shall keep accounts of Business Gifts
given by the Company Personnel in the Register of
Given Gifts (Appendix 2 hereto).

nmoxapka, o0s3aH HANpPaBUThH JIEKTPOHHOE MUCHMO/CIYKEOHYIO
3allUCKY HEMOCPEACTBEHHOMY PYKOBOJIUTENI0 M COTPYAHHUKY
Otnena Otuku 1 KomiutaeHe A MOTy4YeHUs COrIaCOBaHUS:

° KaHAUIATyphl orydaTens JlemoBoro moaapka,

. ONHUCaHUs MoJapKa,

° CTOMMOCTH TI0JIapKa |

. MOBOJA AJi JapeHus Mmoaapka.

5.43 B Teuenue 5 pabounmx JHEH HEMOCPEIACTBEHHBIN

pykoBoautens u corpymauk Otmema Otuku u Kowmrmmaenc
TOTKHBI
MHUCHMO/CITYKEOHYIO

corjlacoBarb  NpPEAOCTABIIEHHBIE  AJIEKTPOHHOE
3aIUCKYy WM JaTh KOMMEHTapUH O
HEOO0XO0UMOCTH U3MEHEHHS KaHIUJATyphl MOJIydaTes, cCocTaBa
u/unun  croumoctu JlenoBoro mopapka. CornacoBaHHEe WU
KOMMEHTapHH JOJKHBI OBITh MPEJOCTABICHBI OTBETCTBEHHOMY
Corpynnuky Kommanuu B BuIE 3JIEKTPOHHOIO IUCbMa WIIHU

CIy)KeOHOM 3aIMCKu.

54.4
ycraHoBieHHoro KommnaHueil cpoka IOJIKEH NPEROCTaBUTH B

OtBerctBeHHBI CoTpyanuk Kommanum B TeueHue

OYXTaJITEPHIO CICIYIONINE TTOATBEPKIAIOMNE TOKYMEHTHI:

. aBaHCOBBIM OTYET C TMPUIOKEHUEM TEPBUYHBIX
JIOKYyMEHTOB, COTJIACOBAHHBIM C HEMOCPECTBEHHBIM
PYKOBOIUTENEM,

. JIOKYMEHTHI, TTOJITBEPIKIAFOIITHE TpeBapUTEIHLHOE

COTJIAaCOBaHME MAPCHHS TOAApKa C HETOCPEACTBEHHBIM
pykoBoguTeneM H coTpyaHukoM Otaena OTHKH U
Kommnnaenc,

° JIOKYMEHTBI C ONHCAaHHEM M CTOMMOCTBIO IEPEIaHHOTO
mojapka.

5.4.5. Corpynauk Otaena Dtuku u KomIiuiaeHc BemeT ydeT

BolgaHHbIX  Corpyanukamu  Kommanuu — JlesoBbIX
noaapkoB B Peectpe BbinanubIx noaapkos (IIpunoxenue

2).
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5.5 Acceptance of gifts

5.5.1 Company Personnel may accept Business Gifts
that are compliant with the requirements set forth by
Section 5.1.3 hereof, and estimated value of the gift
does not exceed RUB 3,900.

5.5.2 If the acceptance of any Business Gift by any
Company Personnel violates the requirements of
Section 5.1.3 of this Policy, or if estimated value of
the gift exceeds RUB 3,900, Company Personnel
shall refuse accepting such gift and return it to the
giver (in the event of delivery by regular post, courier
service or using any other delivery methods,
Company Personnel shall send a letter containing
such refusal to the sender’s attention notifying the
same of the need to pick up the gift).

5.5.3 Within 5 working days of obtaining a Business
Gift, irrespective of whether such gift was accepted
or returned to the giver, Company Personnel shall
send an e-mail message or office memo to the Ethics

and Compliance Department containing the

following information:

o description of a Business Gift;

U date of giving;

o reason for giving such Business Gift;

° full name, job title and organization of the
giver;

L full name and job title of the recipient;

L estimated value of the gift; and

5.4 IIpunsiTHe nogapkos

5.5.1 Cotpyanukamu  Kommnanuu

MMOJAAapKOB AOIMYCKACTCA B ClIydasX, €CJIH MOAapOK COOTBETCTBYCT

IIpunsarue JenoBbix

TpeOOBaHMSIM, YKa3aHHBIM B IyHKTe 5.1.3 Hactosmei [lomutuku,
Y OLIEHOYHAsI CTOMMOCTH ToJlapka He mpessbiaet 3900 pyo.

552
HojapKka BIIe4eT HapylleHHe TpeOOBaHMM, YKa3aHHBIX B ITyHKTE

Ecmun npunsatue CotpyaHukoMm Kommanuu [lenoBoro

5.1.3 nacrosmeii [lomuTHKH, WIM €CIM OIEHOYHAs CTOMMOCTH
nonapka npessiiaer 3900 py6., Corpynuuk Kommnanum o0si3aH
OTKa3aThCsl OT MPHHATUSA JleoBOro momapka ¢ €ro BO3BpaTOM
JapuTeto (B ciiydae MOJIy9eHHUs ToJapKa Io MouTe, KypbepcKon
JIOCTaBKOH WM APYrUMH crocobamu noctaBkd, COTpyIHUK
Komnanuu HampaBisieT MUCbMO C OTKa30M Ha UM OTIPaBUTENS C
YBEIOMIJICHHEM O HEOOXOJJUMOCTH 3a0paTh MOJAPOK).

553
MoJapKa, BHE 3aBICUMOCTH OT TOTO, OBLT JIM OJAPOK MPUHAT WA
BO3BpaileH gaputento, Cotpyaauk Kommnanuu o0s3aH HanpaBUTh

B Tedenue 5 pabounx mHeW mocie monydeHus JlemoBoro

corpyauuky Otnena Dtuku 1 KoMmiaeHC 3J€KTPOHHOE MHCHMO

WIH  CIyXeOHYH  3allUCKy, COJACPKallyl0  CIEeIYIOIIYIO

HH(POPMAIHIO:

° onucanue [lenoBoro noxapka;

° JlaTy apeHus;

. TOBOJI JIJIs1 apenwus JlenoBoro momapka;

. OUO, momKkHOCTP M KOMMaHus mapurtens JlemoBoro
MoJiapKa;

(] ®UO, nomkHOCTH ToNTy4aTens J(eroBoro nmogapka;

° OLIECHOYHYIO CTOUMOCTh ITOJAPKa;
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o status (accepted/returned to the giver).

5.5.4 There is no need to notify the Ethics and
Compliance Department and enter the relevant
details on the register, if the gift given to Company
Personnel meets the requirements of Section 5.1.3 of
this Policy and constitutes:

] office stationery, except for Luxury Items
and items made of precious metals;

] flower compositions and plants; or

o confectionery and alcohol beverages.

5.5.5 The employee of the Ethics and Compliance
Department shall keep accounts of Business Gifts
accepted by Company Personnel (excluding thise
indicated in par. 5.5.4) in the Register of Accepted
Gifts (Appendix 3).

6. Entertainment events

6.1 Astellas Personnel are permitted to participate in
entertainment events together the employees of
Contracting Parties at the invitation and at the
expense of the Contracting Party, as well as at the
invitation and at the expense of Astellas. Such
participation is acceptable, if it meets the following
requirements:

° it is unsolicited, infrequent, modest, and
common by local standards;

° it serves legal interest of the Company;

. its primary content and/or essence is to do
business or have informational discussion
with the Contracting Party;

o it is not intended and could not be
perceived to improperly influence the

Astellas Personnel’s business decisions;

o it is consistent with commonly accepted
business or cultural practices, the relevant

o cTaryc nojapka (pUHSAT/BO3BPAIICH JAPUTEIIIO).

554
Kommnaenc Kommnanuu u mocnenmyroriee 3aHeCEHHE B peecTp B
cilydae, eclii mnojapok, nepexanusiid CoTpynHuky Kommanuu

He tpebyercs yBenmomiienue cotpyaanka Otena DTHKH |

COOTBETCTBYET TpeOoBaHMAM IyHKTa 5.1.3 HacTosei [Tonutuku
U SIBJISIETCS:

° KaHUEJSIPCKUMU TPUHALICKHOCTAMU, 32 UCKIIOUYEHHEM
[IpenMeToB pOCKOLIM M MPEAMETOB M3 JIPArOIEHHBIX

METAaJJIOB;
° LBETOYHBIMU KOMIIO3ULIUSIMU U PACTEHUIMU;
° KOHJIUTEPCKUMHU H3EITUIMU WU AJIKOT'OJILHOM
MNPOAYKLIHEH.

5.55
nonyyeHHbIX Corpyauukamu Kommanum JlenoBbIX MOAapKOB, 3a
WCKJIFOYCHHEM YKa3aHHbIX B 1.5.5.4, B PeecTpe mNOIy4eHHBIX

Cotpymauk Otnena Otuku n KomriutaeHc Bemer ydeT

nonapkos (IIpunoxenue 3).

6. Pa3BiiexaTe1bHbIe MEPONPUATHS

6.1
¢ coTpynHukaMu KoHTpareHTa B pa3BieKaTEIbHBIX MEPOIPUATUAX

Jomyckaercs yuactue COTpyAHHUKA KOMIAHUH «ACTEIIac»
[0 IpuriameHuro MU 3a cuerT KoHTpareHTa, a Takke IO
NPUTTAIIEHNIO U 33 CYeT KoMmaHuu «Actemnac». Takoe ydacTtue
COOTBETCTBYET SIBJIICTCS IOIyCTUMBIM, €CIIH:

o OCYHICCTBIISICTCA Z[O6pOBOJ'H>HO, HE4YaCTO, YMEPCHHO U
ABIIACTCA O6H_lerI/IH${TI>IM B COOTBCTCTBHHM MCCTHBIMHU

HOpMaMH;

o CIIy’)KUT 3aKOHHBIM MHTepecaM KoMmnanuuy;

L OCHOBHOE COJEpP)KaHHE W/MIM CMBICT MEPONPHUSITHS
COCTaBJsI€T BEJEHUE JICJIOBOM  aKTUBHOCTU WU

poBeaeHUs HHPOPMATUBHOM BcTpeun ¢ KoHTpareHTOM;

° HE TpeArnojaraeTcs U HE MOXKET pacleHUBAThCS Kak
BIIUSAHHUC HA HpI/IHSITI/Ie JCJIIOBBIX peIHeHI/Iﬁ COpr}lHI/IKOM
KOMIIaHUH «AcTenacy;

U COOTBETCTBYET OOIICTIPUHATON JEIOBOW MPaKTUKE HIIH

KyJbTYpPHBIM HOpMaM, a TaKXKe IOJIUTHUKAM WU
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Astellas  policies or procedures and
Applicable Laws; and

o a prior written authorization is provided by
the immediate manager;

] a prior written authorization is provided by

the Ethics&Compliance Department.

6.2 If the organizing party is not present at the event,
then such event is considered a gift under this Policy,
subject to approval and value limits requirements as
prescribed in Sections 5.2. —5.5. of this Policy.

6.3 Conducting entertainment events for Healthcare
Professionals is prohibited by Astellas.

6.4 The Company may provide Entertainment to its
Contracting Parties and other third parties upon
agreement with the immediate manager with Ethics
and Compliance Department 20 working days prior
to the expected activity.

6.5 Requests in respect of conducting Entertainment
events obtained later than the specified date may be
denied for non-compliance with the deadline upon
approval by the relevant immediate manager and
Ethics and Compliance Department.

6.6
employee shall enter the details of the relevant
Entertainment events on the Register of Given Gifts
and Invitations to Events (Appendix 2).

The Ethics and Compliance Department

6.7
connected with Dbusiness

If any Astellas Personnel obtain an invitation
relations from any
Contracting Party to attend any Entertainment event,
they shall contact (verbally or in writing) within 5
working days prior to the event to correctly evaluate
the situation and obtain a written consent or dissent

from:

U Line Manager;

npoueaypam KommnaHuu «Actemntacy u IIpumeHumMomy
3aKOHO/IaTENIbCTBY;

® MOJIy4EHO IpelBapUTEIbHOE NHCbMEHHOE pa3pelleHue
OT HENOCPEACTBEHHOTO PYKOBOUTENS.

o MOJIy4eHO TpeIBapUTeSIbHOE MHUCHbMEHHOE pa3pelleHne

oT Otnena Dtuxku u KoMmiuiaeHe

6.2
IIPUCYTCTBYET HAa TaKOM MEPOINPHUATHH, TO B paMKax HacTOALIeH

Ecnmn  opranmsoBaBmass MepoNpHSATHE CTOpOHA  He
[MomuTuky yKa3aHHOE MEPOIPHUATHE CUUTACTCS IOJApKOM, K
KOTOPOMY IPUMEHSIIOTCS TPEOOBAHNUS IO COTTIACOBAHUIO U IMMHUTAM

CTOMMOCTH coryiacHo Pa3nenoB 5.2 — 5.5 nannoi [Tonutuku.

6.3
«Actemnacy as CeruanicToB 3ApaBOOXPaHEHHS 3aMPEIESHO.

[IpoBenenne Pa3BrnekarenbHBIX MEPONPUATAN KOMIIAHUEH

6.4
JJIA KOHTpaFeHTOB W HHBIX TPETbUX CTOPOH BO3MOXHO IIO

IIpoBenenue Paspiekarensubix Meponpusatuil Komnanuei

COTJIACOBAaHMIO C HEMOCPEICTBEHHBIM pyKoBoguTeneM U OTaenoM
Otuku 1 Komimtaene 3a 20 pabouux qHEH 10 MPOBEICHUS JAHHOTO
MEPOTIPHSATHS.

6.5
MOJIYYEHHBIC TTOCIIE YKa3aHHOTO CPOKa, MOTYT OBITh OTKIIOHEHBI IO
MPUYUHE  HECOOJIOICHUS

3ampocsl Ha npoBesieHHe Pa3BieKkaTenbHBIX MEPONPUSTHUIi,

CpOKa IO  COIVIACOBAHHUIO  C
HENOCPEJCTBEHHBIM pPYKOBOAUTENIEM M coTpyaHukoM Otnena

Otk u Kominiaenc.

6.6
UH(pOpMAIMIO O MpPOBEACHUU Pa3BieKaTenbHOr0 MEPONPUSTHS B

Cotpynauk Otnena Otuku u  KommiaeHC BHOCHT

Peectp BBIAAHHBIX MOJAPKOB M MPUITIANICHUHA HAa MEPOIPHSTHS
(ITpunoxenue 2).

6.8

MpuriameHus, CBA3aHHOTO C AC€JIOBbIMU OTHOIIECHUSAMH, CO CTOPOHBI

ITpn monyuennn CoOTpyIHHKOM KOMIIAHHU «AcCTesaacy
Kontparenta Ha ydacTue B Pa3BiekaTeIbHOM MEpPONPHUSITHH,
CoTtpyaHuKy He0OXO0IMMO 00paTHThCA (ITMCHMEHHO WIIM YCTHO) 3a 5

pa60qnx JIHEH 10 MCPONPUATHUA OJIA HpaBPIJ'ILHOﬁ OLCHKN CUTyallun
" NOJIYYNUTb MMCbMCHHOE COTJIACUC NN HECOTJIaCUC OT:

] HEIMOCPEJACTBEHHOTO PYKOBOIUTEIIS;
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o Line manager and employee of the Ethics
and Compliance Department.

6.8
Department shall enter the details of participating in

The employee of the Ethics and Compliance

the relevant Entertainment event on the Register of
Accepted Gifts and Invitations to Events (Appendix
3).

7. Liability

7.1 Company Personnel, irrespective of their job
titles, shall bear personal liability for complying with
this Policy, as well as for any acts (omission) of their
subordinates  violating such principles and

requirements.

7.2 Company Personnel in default of this Policy may
be subject to disciplinary, administrative, civil or
criminal liability at the initiative of the Company,
law-enforcement agencies or other persons, in the
manner and on the grounds stipulated by the laws of
the Company’s
regulations and employment contracts.

Regions of Presence, local

° corpyanuka Otaena Otuku u Kommnaenc.

6.9
uHpopMauoo 06 yuacTuu B Pa3BiekaTelbHOM MEpONpUSTHU B

Corpynauk Otnena Otuku u KomiiaeHC  BHOCHUT

Peectp momy4eHHBIX MOAAPKOB M HPUIIIAIICHUH Ha MEPOIPHSTHI
(ITpunoxenue 3).

7. OTBETCTBEHHOCTH

7.1
JOJDKHOCTH,

Cotpynuukn Komnanum, HE3aBHCHMO OT 3aHUMaeMOU

HECYT
coOiroenne TpeOoBaHwMid HacTosmied IlomuTHkM, a Takxke 3a

IIEPCOHAIIBHYIO OTBCTCTBCHHOCTH 3a

neficTBrs (Oe31eCTBUE) TOJUMHEHHBIX M JIVII, HAPYIIAOIIHX 3TH
MPUHLIUIIBL U TPEOOBAHHUS.

7.2
HaCcTOAIIEH

Cortpynmaukn  Kommanum, HapymmBiIue TpeOOBaHUS

[losmtuku, MoOryr  OBITh  MPHUBJICYCHBI K
JMMCIUTUITMHAPHOM, aIMUHUCTPATUBHOM, TPaXKHAHCKO-TIPABOBOY MITH
YTOJIOBHOW  OTBETCTBEHHOCTH TI0 WHHIMaTuBe Kommnanuu,
MIPaBOOXPAHUTENLHBIX OPTaHOB WJIM WHBIX JIMIl B TMOPSAKE U IO
OCHOBaHMSM, MPEAyCMOTPEHHBIM 3aKOHOJIATENbCTBOM Pernona
npucyTrcTBuss KoMmaHuu, JOKaIbHBIME HOPMATHBHBIMH aKTaMH U

TPYAOBBIMH IOTOBOPAMHU.
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Appendix 1 to the Policy on Conflicts of Interest / Ipuno:kenne 1 k Ilonutuke B orHomennu Kondaukra unarepecon

Ceptudukar coorBercTBUsi B 0THOIIeHNH KOH(IUKTOB HHTEpecoB
KOMIIAHUH «ACTeJLJIac»

Hacrosmuit Ceptudukar coorBeTcTBHs B 0OTHOLIEHNN KOH(DIMKTOB MHTEpECOB CleAyeT 3aloHATh 1ocie
Toro, kak Bel mpourére [lonutuky B orHOmennn Kongankra mHTEpEecOB U ySICHUTE €€ CoJIepKaHNe, a TAKKE
OpY HEPUOJUYECKOM IPOXOXKAECHUHM IOBTOPHOM cepTU(UKALMU Ha HOpeaMeT HaJIW4us/ OTCYTCTBMS
KoH}pnuKTOB HHTEPECOB B COOTBETCTBUU C TPEOOBAHUSMHI KOMITAHUH «ACTEIIacy.

Ecnu nepen 3anonnenuem Hacrosimero Ceprudukara Bel sxenaere o0cyauTh nMoTeHIUAIbHbINA KoHGIHKT
uHTepecoB, Bam cnenyer oOpatuthes B Otnen Otuku u KomruiaeHc.

Ecin kakag-muO0 KOMITaHUS WIIH (1)I/IJ'II/IaJ'I I'pyHlIibl KOMIIAaHHH «AcTeuiacy» OCYHICCTBJIACT CBOIO

ACATCIIBHOCTE B CTPAHC, MCCTHOC 3aKOHOAATCIbCTBO, HOPMATHUBHBIC AKTbI HJIKM OTPACICBBIC KOACKCHI

KOTOpOM yCTaHaBIMBAIOT Oosiee cTporue TpeboBaHusi mo cpaBHeHUio ¢ [lomutukoit ['pynnel koMmaHuit
«Actemnac»y B oTHomeHNH KOH(IMKTOB MHTEpEcOB, Takas KOMIIAHWS WIH (QHIHAT TPYIIBl KOMITAHUHA
«Actemiac» 00s13aHBI OCYHIECTBJIATH CBOIO JACSITENBHOCTh B COOTBETCTBUM C TAaKUMHU TpPeOOBaHUSIMHU
MECTHOI'0 3aKOHOATEIbCTBA.

CoTpyIHUKHM KOMITaHUU «ACTENIacy BCEria AOKHbBI COOJII01aTh TOJI0KEHUS U IPUHIUIIBI BCEX MOJIUTUK U
IIpoLeayp KOMIaHUuM «AcTesulac», a TaKKE 3aKOHbI, HOPMATUBHBIE AKTBHI U OTPACIEBbIE KOAEKCHI, B TOM
yncine Kopekc moBenenms ['pynmbsl xommanuii «Acremnacy u [lommtuky B otHomenun Kondmukra
UHTEPECOB.

YT10oOBI COOOUIUTH O BOZMOYKHOM WM (PaKTHYECKOM HapylIeHUH Hactosuiel [1omuTuku mim Kakoro-imoo
IIPUMEHUMOI'0 3aKOHA4, HOPMATHBHOI'O AaKTa, OTPACIEBOIO KOJEKCA, MHOM IOJIMTUKHA HWIM IPOLEIYpPHI
KOMITAHUU «AcTelacy, BKIOYas JII0Oble BapHaHThl MOIIEHHHYECTBA, HamUIIUTEe cooluieHune B Otxaen
Ortuku u Kommaenc 1o agpecy: Compliance.Russia@astellas.com nubo mepeiaure Mo ClenyrolmuM
CCBUIKaM:

IHonpasnenenne EMEA Anonusi/Azusi/Oxeanus: Cesepnas n IOxknas
(EBpona, Agpuka u Amepuka:

Baunxuunii Bocrok):

www.astellasemea.ethicspoint.com http://w3inf/compliance/shanaihepline.html  http://astellas.ethicspoint.com

IToanuceiBas HaCTOSIIUM CepTI/Iq)I/IKaT, s MOATBECPIKAAK0, UTO:

e S npouuran(-a) u yscauiu(-a) Ilomutuky B otHomenun Konduukra nuatepecos (POL-APRU-2019-02),
nercrpytomyto ¢ 01 mapra 2019 rona.

e S cormacen(-a) cobmonats TpedboBaHus [lomutuku B oTtHomieHun KoHGnumKTa WHTEpECOB, a Takke

CJICAO0BATh IIOJIOKCHUAM W IIPUHOUIIAM TIPHUMCHUMBIX 3dKOHOB, HOPMATUBHLIX 4KTOB, OTPACIICBLIX

KOJIEKCOB U MPOYMX MOJIMTUK M MPOIEAYP KOMIAHUNA «ACTeiacy.

e S moarBepxkaar, 4TO cOOOMMI (-a) O JIIOOBIX CYIIECTBYIOIMIUX (DAKTHUECKUX W TMOTEHIUATBHBIX
HapymeHusax [lonmutuku B oTHOmeHnn KoHmkTa MHTEPECOB, 0 KOTOPBIX MHE OBUIO M3BECTHO, B TOM
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YlCcJIe O CBOMX COOCTBEHHBIX, OCPEICTBOM Iepenaun nHpopmanuu B Otaen Otuku u KomiuiaeHe B T.
Mocksa unu Ha ['opsiuyro nuHuto noapasaenenuss EMEA komnannn «Acremiacy.

e 4 moarBepknmato, yto B Oyaymiem Oyay cooOmarh O JtOObIX (DAKTHUECKUX W MOTCHIIMATBHBIX
HapyIeHHX (B cirydae ux BO3HUKHOBeHMA) [lonmuTrku B otHOomeHnn KoHpnukTa nHTEpEcoB, 0 KOTOPHIX
MHE CTaHET M3BECTHO, B TOM YHCJIE O CBOUX COOCTBEHHBIX, MIOCPEACTBOM Iepeaauu HHPOopMaIlu B
Otpen Otuku u KommnaeHc B r. MockBa wnu Ha ['opsuyro nunuto nogpasaeneHuss EMEA koMnanuu
«Actennacy.

e S ornaro cebe oTuér, uto MoObIe HapymieHus [lomutuku B oTHOmeHnn KoH(MKTa HHTEPECOB MOTYT
IPUBECTU K IPUMEHEHUIO IUCLHUIUIMHAPDHBIX MEp BIUIOTH 1O YBOJIBHEHHS B COOTBETCTBUU C
TpeOOBaHUSAMU IPUMEHUMBIX 3aKOHOB U ITOJIUTHUK.

(D.U.0. compyonuxa newamuvimu OyKeamu)

(Hdonxcnocms compyoHuxa neyamuuimu OyKeamu)

(I'opoo u cmpana, 8 komopoi pabomaem compyOHUK, REYAMHbIMU OYKEAMUL)

(Iloonuce compyonuxa) (Llama)
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Certificate of Compliance for Company’s Conflicts of Interests

You shall complete this Certificate of Compliance in respect of Conflicts of Interest after you read the Policy
on Conflicts of Interest and understand its content, as well as during periodic re-certifications for the
presence/absence of Conflicts of Interest in accordance with the requirements of Astellas.

If, before filling in this Certificate, you wish to discuss a potential Conflict of Interest, you should contact the
Ethics and Compliance Department of your branch.

If any company or branch of the Astellas Group operates in any country, whose local laws, regulations or
industry codes set stricter requirements than the Astellas Group’s Policy on Conflicts of Interest, such company
or branch of the Astellas group are required to carry out their activities in accordance with such local laws.

Astellas Personnel must always abide by the regulations and principles of all Astellas policies and procedures,
as well as laws, regulations and industry codes, including the Astellas Group Code of Conduct and the Policy
on Conflicts of Interest.

To report a potential or actual violation of this Policy or any applicable law, regulation, industry code, other
Astellas policy or procedure, including any fraud options, write a message to the Ethics and Compliance
Department of your branch office at: Compliance.Russia@astellas.com or click on the following links:

EMEA Division Japan/Asia/Oceania: The Americas:
(Europe, Middle East and http://astellas.cthicspoint.com
Africa); http://w3inf/compliance/shanaihepline.html

www.astellasemea.ethicspoint.com

By signing this Certificate, I confirm that:

e Thaveread and understood the Policy on Conflicts of Interest (POL-APRU-2019-02) in effect from March
01, 2019.

e [ agree to abide by the requirements of the Policy on Conflicts of Interest, and follow the provisions and
principles of applicable laws, regulations, industry codes and other policies and procedures of Astellas.

e [ confirm that I reported any actual and potential violations of the Policy on Conflicts of Interests, of
which 1 became aware, including my own ones, by transmitting information to the Ethics and
Compliance Department in Moscow or Astellas EMEA hotline.

e [ confirm that in the future I will report any actual and potential violations (if any) of the Policy on

Conlflicts of Interest, of which I will become aware, including my own ones, by transmitting information
to the Ethics and Compliance Department in Moscow or the Astellas EMEA Hotline.

e [ am aware that any violations of the Policy on Conflicts of Interest may result in disciplinary action up
to the dismissal in accordance with the requirements of applicable laws and policies.
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(Full name of the employee in print)

(Job title in print)

(City and country in which the employee works, in print)

(Employee’s signature) (Date)
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Appendix 2 to the Policy on Conflicts of Interest / IIpnios:kenue 2 k Ilosiutnke B oTHomeHuun Konguankra narepecos

REGISTER OF GIVEN GIFTS AND INVITATIONS TO EVENTS / PEECTP BBIJIAHHBIX ITIOJIAPKOB U ITIPUTJIAINEHUI HA MEPOIIPUATHA

Description of a
Business Gift
(event) /
Onucanue
JlesoBoro
nojgapka
(MeponpusATHS)

Date of
giving /
Jara
JapeHust

Reason for giving
a Business Gift
(inviting to an
event) / IloBoa

AJISI JapeHust
HenoBoro
mogapka

(l'[le"J'la]]IeHl/Iﬂ Ha
MepONpusiTHe)

Full name, job title
of the giver of a
Business Gift (inviter
to an event) / DO,
AOJKHOCTH
napureds JdenoBoro
nojgapka
(npuriameHus Ha
MeponpusiTue)

Full name, job title and
organization of the
recipient of a Business
Gift (invitation) / ®HO,
JOJIKHOCTH M KOMIIAHUS
noJiyuyareJs JlenoBoro
nojapka (npurJjameHus
HAa MeponpusTHe)

Estimated value of a
Business Gift
(invitation) /

OueHoyHast
croumMocThb /le1oBoro
noaapka
(npurjameHus Ha
MeponpusiTue)

Giving approved by /
Kem on00peno napenue

34




Appendix 3 to the Policy on Conflicts of Interest / IIpnio:kenue 3 k Ilosiutnke B oTHomeHuu Kongunkra naTepecos

REGISTER OF ACCEPTED GIFTS AND INVITATIONS TO EVENTS / PEECTP ITOJIYYEHHBIX IMTOJAPKOB U ITPUTJIAIIEHANA HA

MEPOIIPUATHUA

Description of a Date of Reason for giving | Full name, job title and | Full name and job title | Estimated value Business gift
Business Gift (event) giving / a Business Gift organization of the of the recipient of a of a Business Gift | (invitation) status /
/ Onucanue /lesioBoro Jara (invitation) / giver of a Business Gift Business Gift (invitation) / Craryc /lesoBoro

noaapka JAapeHus MoBox nas (invitation) / ®HO, (invitation) / ®HO, Ouenounas noJapKa

(MeponpusATHSs) napenust J[eJ0BOro | J0JKHOCTH M KOMIIAHUS JOJKHOCTH CTOHMOCTh (mpuriaamenust Ha

nojapka napurens JeaoBoro noJyyaress Jemsosoro JlesoBoro MepONpPUATHS)
(npuriameHus Ha | NoJapka (MpUrJALIEHUs! mojaapkKa nojgapka
MeponpusiTue) HAa MeponpusTHe) (mpurJameHust Ha (mpurJameHus HA
MeponpuUsiTUe) MeponpusiTue)
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